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THE CITY OF THE VILLAGE OF INDIAN HILL 

COUNCIL AGENDA 
January 17, 2023 

6:30 p.m. 
Council Chambers 

 
1. Pledge of allegiance 
 
2. Call to order & roll call 
 
3. Minutes of December 19, 2022 Regular Council meeting 
 
4. Citizen Participation  
 
5. Work Session – Council Goals 

a. Review 2022 Council Goals 
b. Discuss 2023 Council Goals 

 
6. Finance Committee – Mrs. Sewell 

a. Review Financial Statements for December 2022 
b. Report on Finance Committee meeting 
c. Request a Suspension of Rules and Enter into Emergency Session for the deliberation of the 

following budget-related Ordinance: 
a. Ordinance Amending Chapter 35 of The City of the Village of Indian Hill Code of 

Ordinances Regarding Personnel Regulations for All Classifications in the 
Municipal Service Not Covered By a Collective Bargaining Agreement, Retroactive 
to January 1, 2023 

1) Present First Reading  
2) Recommend Waiver of Three Readings  
3) Recommend Emergency Ordinance Adoption 

 
7. Law Committee – Mr. Hidy 

a. Report on Law Committee meeting 
 
8. Buildings and Grounds Committee – Mr. Byer 

a. Report on Buildings and Grounds Committee meeting 
b. Resolution Authorizing the City Manager to Accept 2022 Green Area Gifts (Recommend 

Resolution Adoption) 
 

9. Public Works Committee – Vice Mayor Krehbiel 
a. Report on Public Works Committee meeting 
b. Resolution Authorizing the City Manager to Employ an Engineer to Prepare Plans and 

Specifications for Street Rehabilitation, Equipment, Vehicles, Supplies and Other Special 
Capital Improvements Projects, Advertise for Bids, and Award Contracts for the 
Construction of Said Work and Purchase of Said Equipment, Vehicle, and Supplies 
(Recommend Resolution Adoption) 

 

Agenda 
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10. Water Works Committee & Utility Deregulation Committee – Mrs. Isphording 
a. Report on Water Works and Utility Deregulation Committee meeting 

 
11. Public Safety Committee –Mayor McGraw 

a. Report on Public Safety Committee meeting 
 
12. Planning Commission – Mr. Manning 

a. Report on December 20, 2022 Planning Commission meeting 
 

13. City Manager’s Report 
a. Administrative offices closed for Presidents Day – February 20, 2023 

 
14. Adjournment 
 
 

Agenda 
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MINUTES OF MEETING 
INDIAN HILL VILLAGE COUNCIL 

December 19, 2022 
 
A meeting of the Indian Hill Village Council was held on December 19, 2022 at 6:30 p.m.  The meeting was 
held in the Council Chamber of the Village Administration building.   
 
Officials present:   Mr. Donald C. McGraw, Mayor  
    Mr. Stephen H. Krehbiel, Vice-Mayor 
    Mr. Richard J. Hidy, Council member 
    Mrs.  Elizabeth C. Isphording, Council member 
    Mr. Shayne O Manning, Council member 
    Mrs. Monique A. Sewell, Council member 
 

Ms. Dina C. Minneci, City Manager 
Mr. Paul C. Riordan, Clerk/Comptroller 

   Mr. Scott D. Phillips, City Solicitor 
 
Official on Phone: Mr. Andrew A. Byer, Council member 
 
Visitors present Ms. Michelle Balz, Hamilton County 
   Mrs. Jessica Chaney, 6525 Drake Road  
   Mr. Chip Hunter, 50 Fairway Drive, Southgate, KY 
   Mrs. Rosemary Welsh, 8660 Hopewell Road 
 
PLEDGE OF ALLEGIANCE:  Council opened the meeting with the Pledge of Allegiance. 
 
MINUTES:  The minutes of the regular meeting of November 21, 2022 had previously been 

distributed to each Council member.  There were no changes noted and Mayor McGraw declared the minutes 
accepted as issued.  
 
CITIZEN PARTICIPATION:  Mayor McGraw opened the meeting for Citizen participation.  Ms. Michelle 
Balz, Manager Hamilton County R3Source (formerly Hamilton County Recycling & Solid Waste District) 
introduced herself to Council and provided a report on the Hamilton County Solid Waste Plan.  She said that 
every 5 years they have to update their 15-year Solid Waste Plan.  She explained that they do a lot of outreach 
programs trying to get residents to recycle the right materials.  She said that they are emphasizing to residents 
how much food they are wasting.  They have an environmental enforcement program which funds a full-time 
sheriff deputy to investigate illegal dumping throughout Hamilton County.  They also have a drop-off program 
which offers programs to residents to drop-off yard trimmings and composting as well as household hazardous 
products for proper disposal.  Ms. Balz said that they will ask the 48 communities they serve to approve their 
Strategic Plan.  She explained that their plans include: 
 

· Residential recycling incentive 

· Increase business assistance 

· Diversity, equity and inclusion goals 
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After a few questions from Council, Council thanked Ms. Balz for her presentation.   
 
 Mrs. Rosemary Welsh, President – Indian Hill Historical Society introduced herself to Council and 
explained that she was presenting a report on the accomplishments of the Indian Hill Historical Society for 
2022 and their goals for 2023.  She highlighted the following programs from 2022: 
 

· John Ruthvan: An American Treasurer 

· The Remarkable Life of Cathryn Hilker 

· Authors Series Inaugural Event 

· Treasures Uncovered – Appraisals ala Antiques Road Show. 

· Village Christmas Party 
 

Mrs. Rosemary Welsh also highlighted repairs, maintenance and improvements to the Little Red 
Schoolhouse and Buckingham Lodge and highlighted that the septic system for the Little Red Schoolhouse 
was completed.  She said that many of the accomplishments during the year are not seen by the residents but 
they improve the property.  Mrs. Welsh explained that the total spent by Indian Hill Historical Society on both 
buildings in 2022 for maintenance and repair was $116,669.  The Strategic Plan for Indian Hill Historical 
Society includes the following goals: 

 

· Broaden appeal 

· Improvement visibility 

· Increase accessibility 
 

Mrs. Welsh said that the 2023 plans include: 
 

· Celebrate Indian Hill High School 50th anniversary 

· Continue monthly programs and restart 4th grade - “One Bedroom Schoolhouse Experience”  

· Build upon the collaboration with the schools through the author series 

· Continue the archive digitation - implement cloud-based public access to these records 

· Renovate office space at Buckingham Lodge to be more accessible and efficient for guests and 
staff 

 
Mayor McGraw thanked Mrs. Welsh for her presentation and commented that it was very obvious it 

was a very busy year.   
 
Council member Krehbiel said that the Village had recently prepared a very detailed benchmarking 

analysis with other cities and questioned if the Historical Society has ever done a benchmarking study for 
their operation.  Mrs. Welsh said that they had recently done one on Historical Societies in the surrounding 
area.  They use this information from the benchmarking to help them finalize their Strategic Plan.   
 
FINANCE COMMITTEE REPORT:  Council member Sewell directed Council’s attention to a memo 
titled, “Finance Committee”.  She reported that the Finance committee met on December 9, 2022 to review 
several items in advance of the Council meeting.  Copies of the Finance committee minutes are included in the 
Council packet.   
 

Minutes 
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Council member Sewell directed Council’s attention to the financial statements for November 2022 
which were included in the Council packet.  Council member Sewell presented the following financial report: 

a. Income Tax Receipts:  The Village received $269,379.  Year-to-date cash receipts are 156% of 
budget. 

b. Operating Disbursements:  Operating expenditures equated to $1,108,906 which was $131,014 
more than November 2021.  This is due to the timing of payments. 

c. CIRF:  Disbursements totaled $663,236.  They are affiliated with Loveland-Madeira culverts, 
Hopewell stream restoration, the street resurfacing program and two waste collection carts. 

d. Water Works Receipts:  Water usage receipts were $624,157.  Year-to-date cash receipts are 92% 
of budget. 

e. Water Works Disbursements:  Total operating disbursements were $424,620. 
f. Water Works CRF:  Disbursements totaled $521,635.  This is due to semi-annual bond payments 

and meter changeover.   
g. Long Term Debt:  Interest payments are made in May and November, and the annual principal 

payment was made in November.   
h. Cash and Investments:  Total month-end cash and investments were $49,606,649 compared to 

$51,592,782 in October 2022 and $43,184,164 in November 2021.  A significant difference from 
last year is due to a few unusually high tax payments received in 2022.  In addition, many 2021 
capital expenditures rolled into 2022 for completion while 2022 projects are delayed due to 
material delivery issues being experienced throughout the country.   

i. Rowe Funds:  The market value as of November 30th was $4,629,668 which was a 6% decrease 
since December 31, 2021.   

j. Green Areas Funds:  The total market value for investments and cash as of November 30th was 
$4,335,863.   

 
Council member Sewell reported that the Finance committee reviewed a summary of the significant 

changes to the overall 2022/2023 budget since last month’s budget meetings with Council committees.  The 
most significant changes involved year-end estimates based on updated information and the additional 
appropriation for possible, not yet confirmed, solar panel project.   

 
Council member Sewell reported that Mr. Gully presented the 2023 Appropriation Ordinance which 

highlights total expenditures for each fund. After discussion, the Finance committee agreed to recommend 
emergency passage of the 2023 Appropriation Ordinance for it to be effective as of January 1, 2023.   

 
 Council member Sewell reported that Mr. Gully presented an Additional Appropriation Ordinance to 
ensure compliance with State and County Auditor budget requirements.  The Ordinance recommends the 
following increase: 
 

a. General Fund – increase of $300,000.  This is due to the significant amount of income tax refunds 
that have been disbursed this year. 

b. General Retirement Benefit Reserve Fund – increase of $40,000.  This is due to an unexpected 
retirement that occurred at the beginning of the year. 

c. Rowe Arboretum Fund – increase by $25,000.  This accounts for stock sale losses coming in over 
budget; however, they are offset by significantly higher than anticipated stock sale gains. 

 
Council member Sewell said that after discussion, the Finance committee agreed to recommend 

emergency passage of the Additional Appropriation Ordinance for it to be effective as of December 31, 2022. 
   

 Council member Sewell reported that subsequent to the meeting, Mrs. Chaney presented an Ordinance 
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designating the position of Shooting Club Manager as full-time and exempting it from the provisions of the 
Merit System Ordinance of 1970.  Currently, this position exists as a part-time position.  However, it was 
discussed during the budget review that the needs of the Indian Hill Shooting Club, which is self-funded, can 
be more efficiently and effectively utilized if the position became full-time.  After discussion, the Finance 
committee agreed to recommend emergency passage of the Ordinance designating the position of a full time 
Shooting Club Manager and for it to be effective in 2023.   
 
 Council member Sewell reported that Subsequent to the meeting, Mr. Gully presented a draft 
Ordinance amending the fees and charges set forth by the Village.  This Ordinance centralizes all fees and 
charges into one Ordinance that is reviewed on an annual basis.  This all-encompassing Ordinance ensures the 
Village is accounting for changes in costs, inflation and associated tax updates each year.  The Finance 
committee agreed to recommend emergency passage of the Fee and Charges Ordinance. 
 
 Council member Sewell reported that Mrs. Chaney presented an Ordinance to amend Section 35.20 of 
the Code of Ordinances to establish rates of compensation for all offices and positions within the City.  The 
amendments include the addition of the full time Shooting Club Manager.  The amendments clarified the 
general schedule of compensation and provided a recommendation of a 4% increase to both the minimum and 
maximum salary ranges to non-contract classifications.  Council member Sewell reported that Mrs. Chaney 
also presented a Benefits Analysis as directed by 2022 Council goals.  Subsequent to the meeting, the Finance 
committee wanted to continue discussions on the Benefits Analysis with all of Council.  Council member 
Sewell said that the Finance committee agreed to recommend emergency passage of the Ordinance to only 
establish rates of compensation for it to be effective as of January 1, 2023.   
 
 Council member Sewell reported that the Finance committee followed up its discussions from last 
month, and she said that the Finance committee agreed to recommend emergency passage of the Ordinance to 
reduce the income tax rate from 0.525% to 0.475%.  This reduction was based on the following factors: 1.) 
higher than anticipated income tax receipts in 2021 and 2022; 2.) higher than anticipated year end balances; 
3.) conservative spending; and 4.) COVID-19 related reimbursements received 2020-2022.   
 

Council member Sewell reported that the Finance committee discussed and agreed to recommend a 
Resolution requesting advance tax payments from the County Auditor.  This Resolution allows the Village to 
receive estimated real estate revenues in advance of the semi-annual payments.  This Resolution is done on an 
annual basis to ensure the County auditor forwards any tax distributions due the Village in a timely manner. 
 
 Council member Sewell reported that Ms. Minneci presented a Resolution to accept the Madeira & 
Indian Hill Joint Fire District appropriations for 2023. This Resolution is required by the Joint Fire District 
contract.  It is passed by both Madeira and Indian Hill to verify the Fire District’s current year budget and 
permit monthly disbursements to the joint fire district based on a 50/50 contribution from both cities.  For 
2023, both Indian Hill and Madeira will pay up to $2,278,900 which includes contributions from the Fire 
Company, interest income and Emergency Medical Services (EMS) billing credits received during 2023.  She 
said that the Finance committee agreed to recommend passage of the Resolution. 
 
 Council member Sewell reported that Mrs. Chaney presented a Resolution expressing the intent of the 
Village to sell surplus property via Internet auction for the 2023 calendar year.  Mrs. Chaney reported that the 
Ohio Revised Code §721.15 requires Council to adopt, during each calendar year, a Resolution expressing the 
Village's intent to sell surplus property via Internet auction.  Since 2013, the Village has been contracting with 
Hamilton County to complete the online auctions of the Village's surplus property.  Since 2022, the Village 
also has utilized GovDeals in order to expand opportunities for increasing revenues.   However, due the 
significant fees associated with Hamilton County, staff recommends only utilizing GovDeals in 2023.  Mrs. 
Chaney reported in 2022 that the Village acquired approximately $36,939 in revenues from auctioned items.  
After discussion, the Finance committee agreed to recommend the Resolution for approval.   
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Council member Sewell reported that Ms. Minneci presented a Resolution to authorize the City Manager to 
execute documents associated with stock owned by the Village and to allow the City Manager and Finance 
Director to communicate directly with the stock holding companies to request relevant information pertaining 
to the stock.  The Finance committee discussed and agreed to recommend the Resolution for approval. 
 
 Council member Sewell requested that Council enter into emergency session for consideration of the 
following Ordinances.  The motion was passed by roll call vote 6-0.  Council entered into emergency Session.   
 

AN ORDINANCE MAKING APPROPRIATIONS FOR THE EXPENSES OF 
THE CITY OF THE VILLAGE OF INDIAN HILL FOR THE FISCAL YEAR 
2023 AND DECLARING AN EMERGENCY was presented and read.   

 
 Upon motion by Council member Sewell seconded by Council member Hidy the three readings were 
waived by roll call vote 6-0.   
 

Upon motion by Council member Sewell seconded by Council member Hidy the Ordinance was 
passed by roll call vote 6-0.  Mayor McGraw declared Ordinance 13-22 enacted.   
 

AN ORDINANCE AMENDING ORDINANCE 06-22 AND MAKING 
APPROPRIATIONS FOR THE EXPENSES OF THE CITY OF THE VILLAGE 
OF INDIAN HILL FOR THE FISCAL YEAR 2022, AND DECLARING AN 
EMERGENCY was presented and read.   

 
 Upon motion by Council member Sewell seconded by Council member Manning the three readings 
were waived by roll call vote 6-0.   
 

Upon motion by Council member Sewell seconded by Council member Isphording the Ordinance was 
passed by roll call vote 6-0.  Mayor McGraw declared Ordinance 14-22 enacted.   
 

AN ORDINANCE DESIGNATING THE POSITION OF SHOOTING CLUB 
MANAGER IN THE NON-CLASSIFIED SERVICE AND TO EXEMPT FROM 
PROVISIONS OF THE MERIT SYSTEM ORDINANCE OF 1970, AND 
DECLARING AN EMERGENCY was presented and read.   

 
 Upon motion by Council member Sewell seconded by Council member Hidy the three readings were 
waived by roll call vote 6-0.   
 

Upon motion by Council member Sewell seconded by Council member Krehbiel the Ordinance was 
passed as an emergency by roll call vote 6-0.  Mayor McGraw declared Ordinance 15-22 enacted.   
 

AN ORDINANCE AMENDING ORDINANCE 02-22 AND ADOPTING 
REVISED FEES AND CHARGES FOR 2023 FOR THE CITY OF THE 
VILLAGE OF INDIAN HILL, AND DECLARING AN EMERGENCY was 
presented and read.   

 
 Upon motion by Council member Sewell seconded by Council member Manning the three readings 
were waived by roll call vote 6-0.   
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Upon motion by Council member Sewell seconded by Council member Krehbiel the Ordinance was 
passed as an emergency by roll call vote 6-0.  Mayor McGraw declared Ordinance 16-22 enacted. 

AN ORDINANCE TO AMEND SECTION 35.20 OF THE CITY OF THE 
VILLAGE OF INDIAN HILL CODIFIED ORDINANCES TO ESTABLISH 
RATES OF COMPENSATION FOR ALL OFFICES AND POSITIONS IN THE 
CITY SERVICE, AND DECLARING AN EMERGENCY was presented and read.  

Upon motion by Council member Sewell seconded by Council member Manning the three readings 
were waived by roll call vote 6-0.   

Upon motion by Council member Sewell seconded by Council member Isphording the Ordinance was 
passed as an emergency by roll call vote 6-0.  Mayor McGraw declared Ordinance 17-22 enacted.   

AN ORDINANCE AMENDING CHAPTER 93 OF THE CITY OF THE 
VILLAGE OF INDIAN HILL, OHIO CODE OF ORDINANCES BY 
ADOPTING THE CURRENT DEFINITION OF ADJUSTED GROSS INCOME 
IN SECTION 5747.01 OF THE OHIO REVISED CODE, AND BY SETTING 
THE RATE OF 0.475% PROVIDED IN SECTION 93A-03 FOR THE TAX 
YEARS 2022 AND 2023 was presented and read. 

Upon motion by Council member Sewell seconded by Council member Hidy the three readings were 
waived by roll call vote 6-0.   

Upon motion by Council member Sewell seconded by Council member Manning the Ordinance was 
passed as an emergency by roll call vote 7-0.  Mayor McGraw declared Ordinance 18-22 enacted.   

Council returned to regular session. 

A RESOLUTION REQUESTING THE COUNTY AUDITOR TO MAKE 
ADVANCE PAYMENTS OF TAXES was presented and read.   

Upon motion by Council member Sewell, seconded by Council member Krehbiel, the Resolution was 
passed by voice vote 6-0.  Mayor McGraw declared Resolution number 20-22 adopted. 

A RESOLUTION ACCEPTING THE 2023 APPROPRIATIONS FOR THE                
       MADEIRA AND INDIAN HILL JOINT FIRE DISTRICT was presented and read. 

Upon motion by Council member Sewell, seconded by Council member Manning, the Resolution was 
passed by voice vote 6-0.  Mayor McGraw declared Resolution number 21-22 adopted. 

A RESOLUTION DECLARING INTENT TO CONDUCT INTERNET 
AUCTIONS FOR THE SALE OF UNNEEDED, OBSOLETE OR UNFIT 
PERSONAL PROPERTY OF THE CITY OF THE VILLAGE OF INDIAN 
HILL EFFECTIVE FROM JANUARY 1, 2023 UNTIL DECEMBER 31, 2023 
was presented and read.   
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Upon motion by Council member Sewell, seconded by Council member Hidy, the Resolution was 
passed by voice vote 6-0.  Mayor McGraw declared Resolution number 22-22 adopted. 
 

A RESOLUTION AUTHORIZING THE CITY MANAGER TO EXECUTE 
ANY DOCUMENTS WITH REGARD TO PROCTER & GAMBLE AND J.M. 
SMUCKER CO. STOCK OWNED BY THE CITY OF THE VILLAGE OF 
INDIAN HILL AND FURTHER AUTHORIZING THE CITY MANAGER 
AND/OR THE FINANCE DIRECTOR/TAX COMMISSIONER TO 
COMMUNICATE DIRECTLY WITH PROCTER & GAMBLE AND J.M. 
SMUCKER CO. TO REQUEST INFORMATION RELEVANT TO PROCTER 
& GAMBLE AND J.M. SMUCKER CO. STOCK OWNED BY THE CITY OF 
THE VILLAGE OF INDIAN HILL was presented and read.   

 
Upon motion by Council member Sewell, seconded by Council member Isphording, the Resolution 

was passed by voice vote 6-0.  Mayor McGraw declared Resolution number 23-22 adopted. 
 
 Council member Sewell thanked Ms. Minneci, Mr. Gully and the Indian Hill staff for all the work they 
had done preparing the budgets, Ordinances and Resolutions.  All of their work is very much appreciated by 
Council.  The same comments go for the benchmarking study and fee schedules.   
 
LAW COMMITTEE REPORT:  Council member Hidy directed Council’s attention to a memo titled, “Law 
Committee”.  He reported that the Law committee met on December 8, 2022 to review several items in 
advance of the Council meeting.  Copies of the meeting minutes are included in the Council packet.   
 
 Council member Hidy reported that with the Village’s contract for solicitor fees coming due on 
December 31, 2022, it was recommended to extend the contract with Frost Brown Todd for three years.  He 
said that the fee increases are significantly less than the rate of inflation.  Council member Hidy said that 
Council appreciates the work of the City Solicitor on behalf of the Village.   
 
 Council member Hidy explained that the Resolution includes the increases by year.  He said that the 
corrected amount for 2024 was $120,820.   
 
 Council member Hidy reported that subsequent to the meeting, the renewal of the City Manager’s 
contract was considered due to its upcoming ending date of December 31, 2022.  He said that the term of the 
contract is from January 1, 2023 through December 31, 2027.  He said that Council very much appreciates the 
services of the City Manager and her team for the entire Village.   
 
 Council member Hidy said that the Law committee recommends passage of the Resolution to renew 
the City Manager’s contract.   
 
 Council member Hidy reported that the Law committee convened into Executive Session for the 
purpose of discussing the November legal activity report that includes conducting a conference with an 
attorney for the public body concerning disputes involving the public body that are the subject of pending or 
imminent court action and to consider the purchase for public purposes or the sale of property.   
 

A RESOLUTION AUTHORIZING THE CITY MANAGER TO EXECUTE A 
COMPENSATION AGREEMENT WITH SCOTT D. PHILLIPS, ESQ. AND 
FROST BROWN TODD, LLC FOR LEGAL SERVICES RELATED TO THE 
POSITION OF CITY SOLICITOR was presented and read.   
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Upon motion by Council member Hidy, seconded by Council member Sewell, the Resolution was 

passed by roll call vote 6-0.  Mayor McGraw declared Resolution number 24-22 adopted.   
 

A RESOLUTION AUTHORIZING THE MAYOR TO ENTER INTO A 
RENEWED CONTRACT WITH DINA C. MINNECI AS CITY MANAGER OF 
THE CITY OF THE VILLAGE OF INDIAN HILL, OHIO was presented and 
read.   

 
Upon motion by Council member Hidy, seconded by Council member Manning, the Resolution was 

passed by voice vote 6-0.  Mayor McGraw declared Resolution number 25-22 adopted.   
 
BUILDINGS & GROUNDS COMMITTEE REPORT:  Council member Manning, in Council member 
Byer’s absence, presented the Buildings and Grounds report.  He directed Council’s attention to a memo 
titled, “Buildings and Grounds Committee”.  He reported that the Buildings and Grounds committee met on 
December 13, 2022 to review several items in advance of the Council meeting.  Copies of the meeting minutes 
were included in the Council packet.    
 
 Council member Manning reported that Mr. Adkins presented the departmental activity report, a copy 
of which is included in the Council packet.  He highlighted that this included planting trees for the Recreation 
Commission honorees.   
 
 Council member Manning reported that the Sharon Gill Memorial Overlook is being built at Grand 
Valley and the completion will be dependent on the weather.   
 
 Council member Manning reported that the Buildings and Grounds committee also considered an 
update on four green area donations.   
 
 Council member Manning reported that Mr. West gave an update on the Rowe Arboretum and the 
most significant highlight was the receipt of a $146,000 donation from the estate of Bernie Bolte for the 
pursuit of an education/meeting building.   
 
 Council member Manning reported that Mrs. Wade-Dorman gave an update on the following projects:   
 

a. Redbirdhollow 
b. Reforest the Hill 
c. Sycamore Creek Restoration & Habitat Enhancement 

 
Council member Manning reported that the Buildings and Grounds committee heard from Ms. 

Minneci about the presentation that was held tonight on the Indian Hill Historical Society.  
 
PUBLIC WORKS COMMITTEE REPORT:  Council member Krehbiel directed Council’s attention to a 
memo titled, “Public Works Committee”.  He reported that the Public Works committee met on December 13, 
2022 to review several items in advance of the Council meeting.  Copies of the meeting minutes are included 
in the Council packet.   
 

Council member Krehbiel reported that Mr. Adkins presented the departmental activity report, a copy 
of which is included in the Council packet.  He said that staff trimmed honeysuckle, cleared trees from the 
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right-of-way, and picked up leaves from drainage ways throughout the Village.  The department also installed 
new corporation signs on Keller Road and assembled the holiday scene at the Bird Sanctuary. 

 
 Council member Krehbiel reported that Mrs. Wade-Dorman presented the following highlights 

on the project management report: 
 
a. McCane Lane Bridge – The Village received five bids on the project; however, all five came in over the 

allowable 110% engineer’s estimate.  Therefore, the project will be re-appropriated in 2023 while staff 
reviews the bids to determine the best way to address the difference in cost in order to rebid the project. 

b. Given Road Gabion Wall Replacement – The Village received five bids for the project with the lowest 
and best bid coming in at $571,786.  This project will require Given Road to be closed for ninety days.  It 
is anticipated to begin in January 2023.  The Village will ensure proper notice is provided to the Village 
and that Stepping Stones is contacted. 

c. Redbirdhollow Trail – Staff walked the areas with the contractor and determined that more material will 
need to be brought onsite due to the erosion that has occurred since the original design.  Trees have been 
marked for removal.  Signs have been posted at Given Road at the construction entrance and the parking 
areas will be fenced for use by the contractor. 

d. Sycamore Creek Restoration & Habitat Enhancement – Staff is working with the City of Sandusky to 
finalize the sponsorship letter. 

 
Council member Krehbiel reported that Mr. Yeager provided the Public Works committee with a 

background on the Hamilton County R3source’s (formerly Hamilton County Recycling and Solid Waste 
District) presentation that took place at this Council meeting.  He said that it highlighted the County’s fifteen-
year solid waste plan.  In early 2023, the County will request approval of the plan from all Hamilton County 
jurisdictions.   

 
Council member Krehbiel reported that Mr. Yeager provided the following information related to the 

Village’s collection and recycling program in 2022: 
 
a. Trash 

i. 2,053 pickups 
ii. 1,471 homes with trash totes 

 
b. Recycle 

i. 1,766 recycle pickups 
ii. 1,648 homes with totes (86% participation) 

 
c. Dumpsters 

i. 117 delivered 
ii. $12,847 paid in fees 
iii. $28,867 billed for service 

 
WATER WORKS REPORT:  Council member Isphording directed Council’s attention to a memo titled, 
“Water Works and Deregulation Committee”.  She reported that the committee met on December 13, 2022 to 
review several items in advance of the Council meeting.  Copies of the meeting minutes are included in the 
Council packet.   
 
 Council member Isphording reported that Mr. Adkins presented the departmental activity report, a 
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copy of which is included in the Council packet.  Staff repaired four watermain breaks and performed 
watermain inspections on Given Road watermain project, Indian Hill school project and Meadows of 
Peterloon.  Plant operators responded to 216 customer service calls, completed a sump pump project for 
underground storage tank and received bids for water softening salt.  Two bids were received with the lowest 
and best bid coming in at $135.50/ton compared to last year’s bid of $121.59.   
 
 Council member Isphording reported that Mrs. Wade-Dorman distributed the project Management 
report.  The following are the highlights: 
 

a. Water Treatment Softener Rehabilitation Project –  
b. $5,600,000 Water Works Bond – Project 1  
c. $5,600,000 Water Works Bond – Project 2  
d. Miami Road Watermain Replacement Engineering 

 
Council member Isphording reported that Mr. Freson provided an update on the costs associated with 

the design and engineering for a new water tower at both the current location and a possible other location 
within the Village.   

 
Council member Isphording reported that staff presented a draft Resolution authorizing the Village to 

accept the H20Ohio Lead Service Line Inventory & Mapping Grant (LSLG).  Ohio EPA has awarded the 
Village $38,000 to be used to purchase GPS equipment and fund a GIS internship for the duration of the 
project.  The Lead Service Line Inventory Project allows the Village to develop and monitor a lead service 
line inventory, required by the EPA’s Lead and Copper Revisions.   
 

A RESOLUTION AUTHORIZING THE CITY OF THE VILLAGE OF INDIAN 
HILL, OHIO TO ACCEPT THE H20OHIO LEAD SERVICE LINE 
INVENTORY AND MAPPING GRANT (LSLG), TO MAP AND INVENTORY 
POTENTIAL LEAD SERVICE LINES WITHIN THE CITY OF THE 
VILLAGE OF INDIAN HILL, OHIO AND TO EXECUTE COVENANTS AND 
AGREEMENTS AS REQUIRED was presented and read.   

 
Upon motion by Council member Isphording, seconded by Council member Krehbiel, the Resolution 

was passed by voice call vote 6-0.  Mayor McGraw declared Resolution number 26-22 adopted.   
 
SAFETY COMMITTEE REPORT:  Mayor McGraw directed Council’s attention to a memo titled, “Safety 
Committee”.  He reported that the Safety committee met on December 8, 2022 to review several items in 
advance of the Council meeting.  Copies of the meeting minutes are included in the Council packet.   
 
 Mayor McGraw reported that the Fire District is up 192 runs for the year compared to last year.  The 
District continues to be on pace to have its highest number of runs ever in one year.   
 
 Mayor McGraw reported that Colonel Schlie highlighted Lt. Shawn Perdue’s graduation from 
Command School as well as all officers completing the 24-hour state mandated training that was due by 
November 30th.   
 
PLANNING COMMISSION REPORT:  Council member Manning directed Council’s attention to a memo 
titled, “Planning Commission”.  He reported that the Planning Commission will meet on December 20, 2022 
and this is the agenda for the meeting.  He said that the Commission will consider the following cases: 
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· Case # 22-021 which is a request for variance approval to construct a new home in the required side yard 
setback.  The subject property contains a non-conforming home on a non-conforming lot located at 5580 
Miami Road. 

 

· Case 22-022 – Ray and Linda Schilderink are requesting Revised Concept Plan approval for the property 
located at 9675 Cunningham Road.  The proposal will subdivide the property into four single family 
residential building lots.  The request includes two green area gifts totaling 2.28 acres in exchange for lot 
reductions per Section 86 Green Area Development. 

 
Council member Manning said that the other items have been continued.   
 

CITY MANAGER’S REPORT:  Ms. Minneci reported the following in her Manager’s report: 
 

a. Administrative offices closed for Christmas – December 23 and 26, 2022 
b. Administrative offices closed for New Year’s Day – January 2, 2023 
c. Set Special Council Meeting – 2023 Council Goals Session 
d. Discuss 2023 Council Calendar 

 
Council set the date for the 2023 Council Goals Session to take place during the January 17th Council 

meeting.   
 
 Mayor McGraw made a motion to enter into Executive Session for the purpose of discussing the 
appointment, promotion or compensation of public employees.  The motion was seconded by Council member 
Sewell and was passed by roll call vote 6-0.  Council entered into Executive Session.  Council returned from 
Executive Session.   
 

There being no further business to come before Council, Mayor McGraw declared the meeting 
adjourned. 
 
 

      Respectfully submitted, 
 
 
             

Donald C. McGraw, Mayor 
 
 
 
ATTEST: 
 
 
      
Paul C. Riordan, Clerk 
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2022 
CITY OF THE VILLAGE OF INDIAN HILL 

COUNCIL GOALS  
4th Quarter Update 

 
1. Monitor revenues and expenditures to determine if the continuing labor shortages, supply chain 

issues, increased inflation and erratic material costs brought on by the pandemic causes 
significant budgetary fluctuations (Finance Committee) 
 
Income tax receipts came in much higher than anticipated. Receipts through December 31st were 
$21,985,000, which was $8,015,000 (57%) above budget.  Other operating revenues and 
expenditures are in line with budget estimates throughout the remainder of 2022.  We have noticed 
inflationary increases to certain supplies and materials, such as chemicals used for water 
distribution.  We have also noticed increased difficulty obtaining specific materials and vehicles.  
Due to these issues, several projects have come in higher than anticipated. 
 
After its annual review, Council unanimously approved an income tax rate decrease from 0.525% to 
0.475% for the 2022 tax filing year for the following reasons: 1.) higher than anticipated income tax 
receipts in 2021 and 2022; 2.) higher than anticipated year end balances; and 3.) conservative 
spending; and 4.) COVID-19 related reimbursements received 2020-2022.  The income tax decrease 
does take into consideration the ten year capital plan and anticipated liabilities. 

 
2. Complete/commence the following major infrastructure projects (Public Works, Buildings & 

Grounds and Water Works Committees) 
a. Bridge replacements: 

a. Blome Road Bridge replacement (continued from 2021) 
 Project is complete. Staff received the final pay applications and is working to close out 

this project. 
 

b. McCane Lane Bridge 
 The Village received bids from five qualified contractors. All bids came in over the 

allowable 10% engineer’s estimate and were rejected. This project will be modified, re-
bid and constructed in 2023. 

 
b. Culvert maintenance/replacement: 

a. Manor Hill (continued from 2021) 
 This project has been closed out.  

 
b. Loveland-Madeira - includes two parapet walls (continued from 2021) 

This project has been closed out.  
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c. Landslide maintenance/replacement: 
a. Redbirdhollow Stream Restoration (continued from 2021 –grant funded) 

Due to extreme cold weather and related equipment issues, Stream Restoration 
Specialists will mobilize to Redbirdhollow in early January. 

 
b. Muchmore Road (continued from 2021) 

Project is complete. 
 

c. Hopewell Road (continued from 2021) 
Project is complete. 

 
d. Given Road (continued from 2021) 

The Village opened bids and awarded construction to Evans Landscaping. The pre-
construction meeting was held on December 15, 2022 with contractors. 

 
e. Kugler Mill Road 

Project is complete.  
 

f. Walton Creek Road 
Staff met with a contractor to walk the project and received a quote from to complete the 
project. This work will be completed in 2023.  

 
g. Remington Road (State Route 126)  

Project is complete. 
 

h. Sycamore Creek Stream Restoration – engineering only (100% grant funded) 
An easement plat was recorded granting MSD an easement to the existing sanitary sewer 
located along this project. Staff finalized the management plan. The plan and the 
conservation area and the Sponsorship letter have been submitted to OEPA. 

 
d. Septic upgrade at Little Red Schoolhouse (continued from 2021) 

Project is completed and Hamilton County Public Health approved the final inspection. Staff 
is working with IHHS on the landscaping and fencing to be completed by IHHS.   
 

e. Replace administration roof at Public Works facility (continued from 2021) 
Project is complete and has been closed out. 
 

f. Water main replacement ($5.6 million bond project) 
a. Given Road (Shawnee Run to Camargo) 

The contractor has installed over 6,900 linear feet of the 16” ductile iron pipe. Both the 
service line and fire line have been connected over to the new main at the Cincinnati 
Country Day School. 

 
b. Given Road (Camargo to Spooky Hollow) 

 Given Road (Spooky Hollow to Sycamore Creek) 
 Spooky Hollow (Given to Loveland-Madeira) 

The Village opened bids on December 21, 2022 with the lowest and best bids received 
from Howell Construction. Staff is reviewing the alternate bid items and delivery 
schedule of each pipe material to determine which material will be utilized for this 
project. 

 
c. Blome Road (Camargo to Kugler Mill & bridge to Main Street) 
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Delays attributed to material delivery and inflationary costs will cause this portion of the 
project to be pushed into 2023.  

 
g. Water main replacement – Miami Road (south of Indian Hill Road) 
 Staff received four (4) Request for Proposals (RFP) for the design of a replacement water 

main on Miami Road from Rock Hill Lane to Annesdale Drive. Staff has awarded this 
design to Evans CivilPro. 

 
h. Phinney House remodel 

Project is complete and has been closed out.  
 
3. Determine direction for solar panel installation project (Public Works, Water Works, and 

Finance Committees) 
The Village has entered into a contract agreement with Third Sun Kokosing Solar and two Limited 
Notices to Proceed were issued to allow the design process to begin.  Results from the final design/
engineering process will be presented to Council, in addition to updates on the Inflation Reduction 
Act opportunities for project reimbursements, for its final determination on the project’s future. 
 

4. Determine water tower’s future based on the 2021 comprehensive analysis (Water Works and 
Finance Committees) 
After the water tower work session in October, Council gave the direction to proceed with design/
engineering of a new water tower as follows: 

a. Construct new tower in alternative location (research land purchase opportunities) 
and take current tower out of commission but maintain structure 

b. If alternative location not obtainable, tear down current tower and rebuild in same 
location while keeping current tower aesthetics. 

 
5. Determine how to utilize the American Rescue Plan Act revenues – $606,000 (Finance 

Committee) 
During discussions of the water rate analysis, staff recommended, and Council agreed, that these 
funds will be used for watermain projects.  Reasons include: 1) watermain projects are specifically 
highlighted as a permitted use in the ARPA Guidelines - Final Ruling; 2) to assist with ensuring 
stable Water Works fund balances; and 3) the original number of projects being covered by the 2021 
bond proceeds being decreased because of supply chain issues and significant material costs 
brought on by the residual effects of COVID-19. 
 
The Village received the second tranche payment of $304,000 in July 2022.  The current fund 
balance as of December 31, 2022 is $580,500. 

 
6. Complete comprehensive salary benchmarking study that includes: 

a. adjustment of certain ranges to correct salary range penetration 
b. implements a compensation philosophy that is consistent among all positions 
c. re-evaluate the municipalities used for benchmarking   
d. staffing allocation analysis  
e. evaluate ability to digitize repetitive tasks (Finance Committee) 

 
The benchmarking report amending fringe benefits for personnel not covered by a collective 
bargaining agreement was presented at the December Finance Committee meeting and 
Council meeting. The fringe benefit amendments will be presented again at the January 
meetings for the recommendation of Council approval retroactive to January 1, 2023. 

 
7. Complete Urban Forestry Study in conjunction with Green Areas Advisory Committee (GAAC) 

(Buildings & Grounds Committee) 
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The consultant completed the study.  Staff is working with the GAAC Stewardship sub-committee to 
determine the best way to prepare a list of priority areas and balance that with budgeting needs. 
 

8. Evaluate new budgeting software and create implementation timeline, if determined effective 
and efficient.  It also will evaluate the ability to digitize financial reports (Finance Committee) 
Village staff utilized the new budget software exclusively this budgeting season to update current 
year forecasts, request next year’s budget, and forecast future year’s budget needs.  This software 
served as the framework for the 2023 budget figures.   

 
Staff continues to work to configure the new budget preparation software that will be used to 
present the budget in a more interactive format for the website and the residents.  Meetings are set 
up to help establish the framework needed to integrate the Village’s budget data into the new 
software.  This process will be ongoing throughout the 1st quarter of 2023 in anticipation that it will 
be utilized during the 2024 budget preparation. 

 
9. Complete the cybersecurity audit and create implementation processes based on audit’s findings 

(Public Safety & Finance Committees) 
The consultant has provided the Village with a “to-do list” to follow NIST 800-171. Many of the 
changes on the list will be implemented when the Village’s new servers are deployed this summer. 
We have revised the draft policies, so they fit the Village’s language/terminology and organizational 
structure. After the servers are rolled out, we will review the policies internally to determine the best 
way to implement them for anyone who has access to Village technology. 
 
The initial setup and configuration of Duo, our multi-factor authentication tool, has been 
completed. We currently are testing the configuration before we roll it out to our users. 
 
We have made several changes to our servers to help better secure them. Those changes have 
allowed the Village to roll out security updates to our end user’s computers as well. We also have 
researched and identified a cybersecurity monitoring service that the Village will be implementing to 
allow the identification of suspicious activity within the network and stop attackers from the start. 

 
10. Working with Milford residents to address noise concerns at Indian Hill Shooting Club and 

Ranger’s Shooting Range (Public Safety Committee) 
After lengthy discussions with Council, city solicitor and an outside consultant, a letter was written 
to the Milford residents which relayed a majority of Council’s position as it relates to Milford’s 
demands to shut down the range to Ranger training only. It was the wishes of the majority of 
council to continue to use the range as it is currently operating. The Rangers will continue to 
monitor and make corrections as needed. 
 
We have not received complaints from the condo association since Councils’ decision. However, we 
have received two complaints from a homeowner in Milford. Subject is well known by Milford 
Police Department. 

  
11. Complete the following personnel changes: 

a. Hiring of Recreation Coordinator due to upcoming retirement (Buildings & Grounds and 
Finance Committees) 
After thorough discussions with Recreation Commission members, Commission Executive 
Board and the current Coordinator, the Building and Grounds Committee accepted staff’s 
recommendation to create a full time Recreation Program Manager.   

 
The Village received 85 applications for the new position.  Fourteen applicants were 
interviewed in the first round with three being chosen to come back for a second round.  
Interviews panels have included Recreation Commission members, Parks Foreman, Finance 
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Director, IT Manager, Director of Administrative Services and City Manager.  
 

Sarah Fink began employment on August 29th and was able to have a brief shadowing 
period with Jack Alley. She came to the Village from the City of Montgomery and is a 
certified Park & Recreational Professional. An article introducing Mrs. Fink to the 
community was in the September Bulletin and she was introduced to City Council at their 
meeting.  In her short tenure, she has already met with the Executive Board, sports 
chairpersons and respective Village personnel. She also has developed a strong 
understanding of the Recreation Fund and provided good insight into finalizing revenues 
and expenditures for the 2023 budget process. 

 
b. Lieutenant promotion process within the Rangers Department due to retirement 

James Dunigan was promoted to Lieutenant after the promotional process.  
 
The vacant Ranger Patrolman position was filled by Adam Yeary who comes to the 
department from the Milford Police Department. Adam also served as on Clermont County’s 
Special Response Team.   
 

12. Carryover from 2021 Council Goals: 
a. Finalize work with consultant to complete the zoning and subdivision ordinance review 

and make recommendation for changes (Law Committee) 
Staff is still in the process of reviewing consultant’s recommendations. 

 
b. Finalize upgrading SSI utilities and asset management software (Finance Committee) 

Currently, staff is meeting with the software vendor to train each week and also test the new 
software.  This training and testing will help to ensure a more successful transition.  Finance 
staff currently is working with the Water Works meter reading team to test the software 
integration with the meter reading equipment.  After this step is completed, we will work with 
the vendor to establish a timeline for project completion.   

 
 
c. Continue to evaluate effects of Meadows of Peterloon on Village services as property 

develops (Public Works, Public Safety, and Finance Committees)  
The Rangers have received several complaints about construction time violations. Several 
citations have been issued. The department will feel the effect of the sub-division until 
owners start moving in. Not only will the Meadows of Peterloon put stress on patrol, but all 
the other sub-divisions being constructed in the northern end of town. It will add calls for 
service which may need to be addressed once all construction is completed. 

 
The subdivision had several thefts from construction sites and one burglary.  
 

d. Continue to evaluate effects on Village traffic/roads from the Montgomery Road planned 
unit development and communicate to residents (Public Safety Committee) 
The department still receives complaints from residents on Spooky Ridge and Finley Lanes. 
A traffic survey was completed on both locations and indicated speed was not a factor. A 
traffic detail is scheduled to be ran in those locations in an attempt to cite any violators. 
Moller High School and All Saints schools appear to be a contributing factor, but we still 
receive complaints about truck traffic. Volume on those roadways rise considerably when 
school is in, but they are public roadways. The only issue we have now from the Montgomery 
Road construction is the placement of a new traffic light south of Cooper Road as it causes 
Blome Road to back up during rush hours. We have had no issues with the actual 
construction. 
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The new traffic light on Montgomery Road continues to cause a traffic back-up on Blome 
Road during rush hour. We continue to monitor traffic on Spooky Ridge Road and Finley 
Lane. 
 
We did not receive any complaints referencing construction issues.  
 

e. Obtain the City of Madeira’s future intentions regarding the Village’s contract for water 
distribution while re-evaluating current contract for appropriate repair reimbursement 
and financial plan for Madeira-owned infrastructure (Water Works, Law and Finance 
Committees) 
Madeira is not interested in pursuing at this time. 
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CITY OF THE VILLAGE OF INDIAN HILL 
COUNCIL CONTINUING GOALS 

 
1. Run the Village efficiently while providing exemplary, high-quality services to the residents.   
 

2. Ensure a commendable financial audit with no findings as well as maintain the Village’s AAA 
rating. 

 
3. Monitor income tax revenues to determine any significant effects to the budget and future 

reserves to determine appropriate income tax rate level. 
 

4. Monitor water rates and tap fees to ensure continued operational sustainability and to provide 
for infrastructure replacement based on long term capital need projections 

 
5. Review all Village investment policies on scheduled basis and meet with investment brokers on an 

annual basis. 
 

6. Recommend capital projects for potential fundraising efforts and grant applications. 
 
7. Monitor properties for any change in status for possible green area acquisition or donations. 

 
8. Beautify key Village properties by updating plantings and improving maintenance programs. 
 
9. Overall review of Village Code of Ordinances to recommend changes, if needed, which adapts to 

current conditions and incorporates changes in federal and state legislation/regulations.  Charter 
reviews and recommended changes must be done through community subcommittee. 
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2023 DRAFT 
CITY OF THE VILLAGE OF INDIAN HILL 

COUNCIL GOALS 
 
 

1. Monitor revenues and expenditures to determine if the income tax rate decrease from 0.525% to 
0.475%, in coordination with current inflationary conditions, results in significant budgetary 
fluctuations (Finance Committee) 
 

2. Complete/commence the following major infrastructure projects (Public Works, Buildings & 
Grounds and Water Works Committees):  

a. Bridge replacements: 
a. McCane Lane Bridge (reappropriated from 2022) 

b. Culvert maintenance/replacement: 
a. Loveland-Madeira Road (3)  
b. Hopewell Road 
c. Shawnee Run Road 
d. Spooky Ridge 

c. Landslide maintenance/replacement: 
a. Redbirdhollow Stream Restoration (continued from 2022 – 70% grant funded) 
b. South Given Road Stream Restoration (continued from 2022) 
c. Walton Creek (continued from 2022) 
d. Sycamore Creek Stream Restoration - (100% grant funded) 
e. South Given Road study and maintenance of existing pier walls and landslides  
f. Varner Road Corridor Study and maintenance of existing pier walls, landslides and 

stream restoration  
g. Hopewell Road Pier Wall 

d. Replace administration roof at Public Works facility  
e. Stephan Field playground  
f. Watermain replacement ($5.6 million bond) 

a. Given Road (Shawnee Run to Camargo – continued from 2022) 
b. Given Road (Camargo to Spooky Hollow to Sycamore Creek) 

g. Blome Road Watermain replacement (Water Works Fund/Local Fiscal Recovery Funds) 
 

3. Finalize direction of solar panel installation project after completion of design/engineering and 
Inflation Reduction Act updates (Public Works, Water Works, and Finance Committees) 

 
4. Pursue land acquisition and complete design/engineering for new water tower  (Water Works 

and Finance Committees) 
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5. Complete comprehensive salary study that includes: 
a. adjustment of certain ranges to correct salary range penetration 
b. implement a compensation philosophy that is consistent among all positions (Finance 

Committee) 
 
6. Create Green Areas land management program based on results of Urban Forestry Study  and 

identify financial resources to support such program (Finance and Buildings & Grounds 
Committees) 

 
7. Improve wooded areas at key gateway locations and identify low maintenance landscaping 

around park signs (Public Works and Buildings & Grounds Committees) 
 
8. Finalize reporting of new budget software  (Finance Committee) 
 
9. Finalize income tax software upgrade, which includes E-file module (Finance Committee) 
 
10. Install and commence new cybersecurity monitoring system (Finance Committee) 
 
11. Install and commence new traffic security system (Public Safety Committee) 
 
12. Reinstate New Resident Party (Council) 
 
13. Carryover from 2022 Council Goals: 

a. Complete the cybersecurity audit and create implementation processes based on audit’s 
findings  (Public Safety & Finance Committees) 

b. Finalize work with consultant to complete the zoning and subdivision ordinance review 
and make recommendation for changes (Law Committee) 

c. Finalize upgrading SSI utilities and asset management software (Finance Committee) 
d. Continue to evaluate effects of Meadows of Peterloon on Village services as property 

develops (Public Works, Public Safety, and Finance Committees)  
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CITY OF THE VILLAGE OF INDIAN HILL 
COUNCIL CONTINUING GOALS 

 
1. Run the Village efficiently while providing exemplary, high quality services to the residents.   

 
2. Ensure a commendable financial audit with no findings as well as maintain the Village’s AAA 

rating. 
 

3. Monitor income tax revenues to determine any significant effects to the budget and future 
reserves to determine appropriate income tax rate level. 
 

4. Monitor water rates and tap fees to ensure continued operational sustainability and to provide 
for infrastructure replacement based on long term capital need projections 

 
5. Review all Village investment policies on scheduled basis and meet with investment brokers on an 

annual basis. 
 

6. Recommend capital projects for potential fundraising efforts and grant applications. 
 
7. Monitor properties for any change in status for possible green area acquisition or donations. 

 
8. Beautify key Village properties by updating plantings and improving maintenance programs. 
 
9. Overall review of Village Code of Ordinances to recommend changes, if needed, which adapts to 

current conditions and incorporates changes in federal and state legislation/regulations.  Charter 
reviews and recommended changes must be done through community subcommittee. 
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The Finance Committee met at 7:30 a.m. on January 9, 2023 in Council Chambers. Mayor McGraw, Vice 
Mayor Krehbiel, Mrs. Sewell (via phone) and Mr. Hidy were the Council members in attendance. Mrs. 
Minneci, Mr. Riordan, Mr. West, Mrs. Chaney, and Mr. Gully were the staff members in attendance. 

1. Mr. Riordan provided the December Financial statements (Financial Statements Attached): 
 

a. Income Tax Receipts: The Village received $170,875 which is $45,000 less than received in 
December 2021. Year to date cash receipts are 157% of budget.  

b. Operating Disbursements: Operating expenditures equate to $1,341,230 which is $62,000 less 
than December 2021. This is due to the timing of payments. 

c. CIRF: Disbursements totaled $282,188. They are affiliated with the purchase of a cab and chassis 
for two trucks and the demolition of two structures. 

d. Water Works Receipts: Water usage receipts were $305,871 which is approximately $20,000 less 
than December 2021 receipts. Year to date cash receipts are 99.8% of budget. 

e. Water Works Disbursements: Total operating disbursements are $692,553 which is 
approximately $58,000 less than December 2021. This is due to the timing of payments.  

f. Water Works CIRF:  Disbursements totaled $17,284. This is due to the purchase of meters. 

g. Long Term Debt:   Interest payments are made in May and November, and the annual principal 
payment was made in November. 

h. Cash and Investments: Total month end cash and investments were $47,973,954 compared to 
$49,606,649 in November 2022 and $41,645,568 in December 2021. A significant difference from 
last year is due to a few unusually high tax payments received in 2022. In addition, many 2021 
capital expenditures rolled into 2022 for completion while 2022 projects are delayed due to 
material delivery issues being experienced throughout the country. 

i. Rowe Funds: The market value as of December 31st  is $4,515,464 which is an 8.7% decrease 
since December 31, 2021. The decrease is attributed to the current market volatility and 
inflationary challenges facing the entire country. The total unrecognized gain is $1,041,492. Total 
monthly operating receipts, including dividends/interest, were $13,063 with monthly operating 
expenses totaling $13,884 and investment sale net loss of $3,589. 

j. Green Areas Funds: The total market value for investments and cash as of December 31st  is 
$4,132,434. The total unrecognized gain for investments and cash is $2,329,197. Total monthly 
earnings equate to $15,973 with monthly expenses totaling $9,305. 

 

2. Mr. Gully presented a list of purchase change orders that will carryover from year-end 2022 into 
budget year 2023.  Total carryovers equate to $5,230,274 with the breakdown as follows: 

a. General Fund Operating - $91,961 

b. General Fund CIRF - $4,070,797  

c. Green Areas Maintenance Fund - $1,110 
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d. Agency Fund - $79,347 

e. Rowe Arboretum - $1,000 

f. Water Works Operating - $10,697 

g. Water Works Bond Fund - $867,612 

h. Water Works CIRF- $107,750 

 

3. Mr. Gully presented the Annual 2022 General Operation Fund Revenue Detail Report for the 
Committee to review. 

 

4. As a follow up to last month’s discussion, Mrs. Chaney reviewed an Ordinance to amend Chapter 35 
of the Code of Ordinances to included changes to personnel benefits as presented in the Benefits 
Analysis that was discussed last month with Council.  The Committee agreed to recommend 
emergency passage of the Ordinance for it to be effective as of January 1, 2023 (Emergency 
Ordinance attached). 
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ORDINANCE NO.  -23 

AN ORDINANCE AMENDING CHAPTER 35 OF THE CITY OF THE VILLAGE OF 
INDIAN HILL CODE OF ORDINANCES REGARDING PERSONNEL 
REGULATIONS FOR ALL CLASSIFICATIONS IN THE MUNICIPAL SERVICE 
NOT COVERED BY A COLLECTIVE BARGAINING AGREEMENT, 
RETROACTIVE TO JANUARY 1, 2023 AND DECLARING AN EMERGENCY  

 

 WHEREAS, the City of the Village of Indian Hill ("Village of Indian Hill") periodically considers 
changes in compensation and benefits for non-collectively bargained personnel and the current benefits were 
fixed by Ordinance No. 15-19 and Ordinance No. 22-03; and 

 

 WHEREAS, A comprehensive review of Chapter 35 of the Codified Ordinances of the Village of 
Indian Hill has been conducted by the Director of Administrative Services; and  

 

 WHEREAS, Council has determined that amendments to fringe benefits for non-collectively 
bargained personnel will enhance the Village of Indian Hill’s competitive position in the labor market, thus 
aiding in the recruitment and retention of talented, high-quality workforce; and   

 

 WHEREAS, the passage of this ordinance as an emergency is necessary so as to preserve the public 
peace, health, and safety of the Village of Indian Hill for the reason that immediate passage of this measure is 
necessary to provide for timely payment of employee wages and other compensation benefits payable and 
provision of services effective January 1, 2023.  

 

  NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE   
  CITY OF THE VILLAGE OF INDIAN HILL OF HAMILTON COUNTY,   
  STATE OF OHIO:  

 

Section 1. Chapter 35, Section 35.21, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.21, Overtime” is hereby amended with the following changes and additions: 

(A) Permanent, full-time employees who are compensated on an hourly basis, will be compensated for all 
hours worked in excess of 40 hours in any one week or over eight or ten hours per shift (depending on 
how shifts are assigned) at a rate of one and one-half the employee’s regular rate of pay. The eight or 
ten hour overtime provision shall not apply to training time assigned or approved by the Village of 
Indian Hill. 

(B) For time served over regular scheduled work periods by employees of the Police Department, 
excluding the Chief of Police and Captain, when, in the opinion of the Chief of Police, it is necessary 
for the proper operation of the Police Department, shall be compensated at a rate of one and one-half 
times the employees regular rate of pay in accordance with F.L.S.A. regulations. A work period shall 
be defined as time worked over 12 hours per day or 84 hours within a 14-day period. 

(C) Employees of the Public Works/Water Works Departments scheduled to carry an off duty "pager/
phone" as part of their on-call status as first responders related to emergencies will be compensated 
with $130 per week for any weeks during which they are assigned to such status. Employees assigned 
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to this rotation will be required to respond by telephone in no more than ten minutes and if needed, be 
on the scene no more than 60 minutes after receiving notification of a problem. 

(D) Overtime assignments in the Public Works/Water Works Department due to EMERGENCY call-outs 
on Sundays shall receive two (2) times their regular rate of pay for all such excess time. The twenty-
four-hour period relating to double time shall begin at 12:00 a.m. and end at 11:59 p.m. Employees 
working scheduled overtime will be compensated for all hours worked in excess of eight hours per day 
or 40 hours per week at a rate of one and one-half the employee’s regular rate of pay. There shall be no 
continuation or pyramiding of overtime.  

(E) If a permanent, full-time employee has left work at the end of a tour of duty, and then is called to 
return on overtime, a minimum of four hours of overtime pay, at the proper premium rate, will be 
guaranteed unless the call is within four hours of the next scheduled reporting time, and the work 
continues into the regular schedule. 

(Ord. 15-19, passed 12-16-19) 

Section 2. Chapter 35, Section 35.22, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.22, Compensatory Time” is hereby amended with the following changes and 
additions: 

(A) Exempt Compensatory Time. Employees in FLSA-exempt positions may be requested or required to 
work in excess of their scheduled work hours as necessary to meet the needs of the city. Exempt 
employees not eligible for overtime pay may accrue one hour of exempt compensatory time for each 
hour in pay status over 40 hours in a workweek. The employee must obtain approval from their direct 
supervisor or Department Head to work hours which may result in the accrual of exempt 
compensatory time. No compensatory time will be granted for office work that could have been 
completed during the regular work schedule. The supervisor or Department Head may deny the 
accrual of exempt compensatory time before or after the employee works the excess hours. Exempt 
compensatory time shall not be earned based on a daily total of hours worked nor on any leave hours 
an employee may have used during the workweek. Accrued exempt compensatory time may be taken 
off by the employee on a date mutually agreed upon by the employee and their Department Head 
during the employee's regular work schedule. If a mutually agreeable date cannot be identified, the 
Department Head may require an exempt employee to take accrued exempt compensatory time off 
during any workweek or may adjust the schedule of an exempt employee within a workweek to avoid 
the accrual of exempt compensatory time. 

(B) Non-Exempt Compensatory Time. Upon application to, and approval of the employee's department 
head, a permanent, full-time employee may be granted compensatory time off from work in lieu of 
overtime compensation. Compensatory time shall be accumulated at a rate of one and one-half hours 
for each hour of overtime worked. 

(C) An FLSA exempt and non-exempt employee may accumulate up to 80 hours (92 hours for police 
personnel) of unused compensatory time in a compensatory time "bank" unless provided for 
differently through a collective bargaining agreement. Once this limit is reached, the employee must 
be paid for any additional overtime hours worked, or must use a portion of accumulated compensatory 
time before any additional compensatory time may be accumulated. 

(D) The Village may choose to periodically cash an employee's compensatory time at any time during his/
her employment. 

(E) No part-time, temporary or seasonal employee shall be entitled to compensatory time. 

(F) Employees of the Police Department who are assigned to work 84 hours within a 14-day pay period 
shall be entitled to receive two hours Kelly Time Off during each two-week pay period. The 
scheduling of such time off shall be at the discretion of the supervising shift lieutenant, or in his/her 
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absence, the Assistant Chief or Chief of Police. 

(G) Payment for Unused Compensatory Time. Any employee at the time of retirement or leaving the 
service of the city will be paid for all unused compensatory time up to a maximum of 80 hours for all 
eligible employees (92 hours for police employees assigned to rotating shifts). The rate of 
compensation shall be at the regular rate of pay earned at the time of separation. In the event of a death 
of an employee, unused compensatory time shall become payable in a lump sum. The rate of 
compensation shall be at the regular rate of pay earned at time of death. Such payment shall be made 
in accordance with Ohio Revised Code Section 2113.04, or be paid to the employee’s estate with 
appropriate taxes withheld.  

(Ord. 15-19, passed 12-16-19) 

Section 3. Chapter 35, Section 35.23 of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.23, Longevity” is hereby amended with the following changes and additions: 

(A) Permanent, full-time employees of the Village of Indian Hill, with at least five years of continuous 
service to the Village of Indian Hill, shall receive an annual longevity payment in addition to their 
regular compensation in accordance with the following schedule: 

 
(B) Permanent, part-time employees who were hired prior to January 1, 2003, shall receive an annual 

longevity payment in an amount proportional to the above schedule and the actual number of hours 
worked by that employee. 

(C) The longevity payment will be made annually during the first week in December to those qualified 
employees of record, who have or will have completed the specified number of years of service on or 
before December 31 of that year. 

(D) In case of death, disability or service retirement or resignation, longevity pay will be pro-rated based 
on the number of completed months actually worked during the calendar year. In the event of a death 
of an employee, such payment shall be made in accordance with Ohio Revised Code Section 2113.04, 
or be paid to the employee’s estate with appropriate taxes withheld.  

(Ord. 15-19, passed 12-16-19) 

Section 4. Chapter 35, Section 35.24, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.24, Holidays” is hereby amended with the following changes and additions: 

(A) The following days shall be recognized as holidays: New Year’s Day, Martin Luther King, Jr. Day, 
Presidents' Day, Good Friday, Memorial Day, Independence Day, Labor Day, Veterans Day, 
Thanksgiving Day, the day after Thanksgiving, Christmas Eve and Christmas Day. 

(B) All holidays shall be observed on a day other than Saturday or Sunday, and any holiday that occurs on 
a Saturday or Sunday shall, at the direction of the City Manager, be observed on the preceding Friday 
or the following Monday. 

(C) If a permanent, full-time hourly employee is scheduled to work on any recognized holiday, the 
employee will be paid at a rate of one and one-half times the employees’ regular rate of pay, plus eight 

Years of Service Payment 

5 thru 9 years $1,050.00 

10 thru 14 years $1,200.00  

15 thru 19 years $1,350.00  

20 thru 24 years $1,500.00  

25 or more years $1,700.00 
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hours of holiday pay. Employees are not eligible to receive holiday pay while on an unpaid leave of 
absence. 

(D) The hourly, non-exempt employees of the Public Works/Water Works Department compensation will 
be two times the regular rate of pay for EMERGENCY call-ins on recognized holidays during the 24-
hour duration of the holiday, plus eight hours of holiday pay. 

(E) Employees of the Police Department, who are assigned to 84 hours bi-weekly or rotating shifts, will be 
paid eight hours of holiday pay at one- and one-half times their rate of pay for recognized holidays. All 
other employees will receive the holiday off with pay. However, an employee who works on New 
Years' Day, Thanksgiving, the day after Thanksgiving, and/or Christmas Day shall receive super-
holiday compensation of one- and one-half times the employee regular rate of compensation for all 
hours worked on the holiday in addition to the eight hours of holiday pay at the time of one- and one-
half rate. The holiday shall be considered to run from 7:00 a.m. on the day of the actual holiday to 7:00 
a.m. on the day after the actual holiday. Patrol officers assigned to permanent detective duty will be 
guaranteed a minimum two days call-in holiday pay each year at time and one and one half for eight 
hours in lieu of the receiving holiday off. The guaranteed call-in period will be for 12 months starting 
December 1. There shall be no pyramiding of any overtime or premium pay. 

(F) Part-time employees who work on New Years' Day, Thanksgiving, the day after Thanksgiving, and/or 
Christmas Day shall receive compensation of one- and one-half times the employee's regular rate for 
up to eight hours worked such holiday. 

(Ord. 15-19, passed 12-16-19) 

Section 5. Chapter 35, Section 35.25, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.25, Sick Leave” is hereby amended with the following changes and additions: 

(A) Sick Leave Accrual. Permanent, full-time employees shall be entitled to accrue sick leave with pay at a 
rate of 4.615 hours for each completed pay period in which an employee is in paid status. Unused sick 
leave shall be cumulative up to 1,080 hours, unless more than 1,080 hours are approved by the City 
Manager. 

(B) Permanent, part-time employees in the position of Custodian and Inspector, who were hired or with 
service with the Village prior to January 1, 2003, shall accrue sick time and receive incentive pay for 
unused sick leave in proportion to hours worked. 

(C) Incentive Pay for Unused Sick Leave. Permanent, full-time employees of the Village of Indian Hill 
who have accumulated a sick leave balance of 720 hours shall be compensated annually for 33.3% of 
the number of hours in excess of 720 hours, not to exceed 120 hours each year. This compensation will 
be at the hourly rate of base pay in effect at the time of payment. The actual payment to an employee 
in any one year shall not exceed 40 hours of pay. The remaining unused sick leave, not to exceed 80 
hours per year shall be accumulated with the original 720-hour balance to a maximum allowable sick 
leave balance of 960 hours. The number of benefit hours shall be based upon a 12-month reporting 
period of December 1 thru November 30. Payment shall be made during the first week of December in 
each year. 

(D) Transfer of Sick Leave Accumulated from Employment with another Ohio Public Agency. Any 
employee who has prior service with another Ohio Public Agency may transfer any unused and/or 
uncashed sick leave balance, up to a maximum of 960 hours, to the Village of Indian Hill provided that 
the re-employment takes place within ten years of the date on which the employee was last terminated 
from public service. Any employee who has prior service with a public agency outside the state of 
Ohio will only be eligible to transfer sick leave from their immediate previous employer, up to a 
maximum of 960 hours. To receive such credit, the employee must present a written statement from 
their past public employer attesting to the amount of unused sick leave the employee accumulated, and 
certifying that the employee had not been compensated for the accumulated balance. Any such sick 
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leave accumulated while employed by another Public Agency shall, upon exhaustion of sick leave 
accumulated while employed by the Village of Indian Hill, be available for use by the employee under 
the applicable sick leave use provisions contained in the personnel policies. Transferred sick leave 
shall not be eligible for compensation under either the annual incentive pay program specified under 
Incentive Pay for Unused Sick Leave or the retirement compensation specified under Payment for 
Accrued Sick Leave upon Retirement. The maximum combined usable balance of Village of Indian 
Hill accumulated and transferred sick leave that can carry over for future use shall not exceed 960 
hours on December 1st of any year. 

(E) Payment for Accrued Sick Leave. Any employee at the time of a disability or service retirement will 
be paid one-half of his or her accrued sick leave up to a maximum payment of 60 days' pay. Such 
payment shall be based on the employee's rate of pay at the time of retirement. Payment for sick leave 
on this basis shall be considered to eliminate all sick leave credit accrued by the employee at that time. 
Such payment shall be made only once to any employee. In the event of a death of an employee, the 
employee’s accrued but unused sick leave will be converted to a lump sum payment in the same 
manner and up to the same maximum payment as set forth for retirement pay-outs. If an employee dies 
as a direct result of the performance of their work duties, 100% of the employee’s accrued, unused 
sick leave shall be converted to a lump sum payment. Such payments for accrued sick leave upon 
death shall be made in accordance with Ohio Revised Code Section 2113.04, or be paid to the 
employee’s estate with appropriate taxes withheld.  Employees who do not retire but who terminate 
City employment, or whose City employment is terminated for any reason, or who transfers 
employment, shall not be eligible for such payment for accrued sick leave.  

(Ord. 15-19, passed 12-16-19) 

Section 6. Chapter 35, Section 35.26, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.26, Vacation Leave” is hereby amended with the following changes and 
additions: 

(A) Vacation Leave Applicable to Employees hired prior to January 1, 2003. 

(1) Permanent, full-time employees who were hired prior to January 1, 2003 shall be entitled to 
two calendar weeks (ten work days) of vacation with full pay after service of one year, 
including prior service with other governmental units in Ohio. 

(2) Permanent, full-time employees having five or more years of service, including prior service 
with other governmental units in Ohio, are entitled, during each year thereafter, to three 
calendar weeks (15 work days) of vacation leave with full pay. 

(3) Permanent, full-time employees having ten or more years of service, including prior service 
with other governmental units in Ohio, are entitled, during each year thereafter, to three- and 
one-half calendar weeks (17.5 work days) of vacation leave with full pay. 

(4) Permanent, full-time employees having 20 or more years of service, including prior service 
with other governmental units in Ohio, are entitled, during each year thereafter, to four 
calendar weeks (20 work days) of vacation leave with full pay. 

(5) Employees who do not use all of their annual vacation before the end of the current year may 
carry over up to one-half of their annual vacation leave entitlement to the following year. In no 
event shall the amount of vacation leave that is carried-over to a subsequent year exceed one-
half of the employee's annual entitlement. 

(6) Permanent, part-time employees in the position of Custodian or Inspector, who were hired, or 
had service with the Village of Indian Hill prior to January 1, 2003, shall be entitled to vacation 
leave in proportion to hours worked and based on years of service, including service with other 
governmental units in Ohio. 
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(B) Vacation Leave Applicable to Employees hired after January 1, 2003. 

(1) Permanent, full-time employees who begin employment after January 1, 2003 shall be entitled 
to accrue 3.077 hours of vacation per pay period, or two calendar weeks (ten work days) of 
vacation leave annually, including prior service time. 

(2) Permanent, full-time employees having five or more years of service, including prior service 
time, are entitled, during each year thereafter, to accrue 4.615 hours of vacation per pay period, 
or three calendar weeks (15 work days) of vacation leave annually, with full pay. 

(3) Permanent, full-time employees having ten or more years of service, including prior service 
time, are entitled, during each year thereafter, to accrue 5.385 hours of vacation per pay period, 
or three- and one-half calendar weeks (17.5 workdays) of vacation leave annually, with full 
pay. 

(4) Permanent, full-time employees having 20 or more years of service, including prior service 
time, are entitled, during each year thereafter, to accrue 6.154 hours of vacation per pay period, 
or four calendar weeks (20 workdays) of vacation leave annually, with full pay. 

(5) Part-time Grand Valley Preserve Workers who were hired before January 1, 2013 are entitled 
to accrue vacation hours proportional to the hours worked during the preceding calendar year. 
Vacation accrual rate shall be based upon two calendar weeks proportional to hours worked on 
an annual basis. 

(6) In no event shall the amount of vacation leave that is carried on the Village of Indian Hill 
vacation accrual records for any employee covered under this section exceed 150% of the 
employee's annual entitlement. 

(C) Vacation Leave Applicable to Police Department Employees. 

(1) Except as otherwise provided in a collective bargaining agreement in place between the City 
and an applicable police union, permanent, full-time employees of the Police Department shall 
be entitled to two calendar weeks of vacation leave annually, including prior service with other 
governmental units in Ohio. Such vacation entitlement shall be accrued at a rate of 4.308 hours 
per pay period. 

(2) Permanent, full-time employees of the Police Department having five or more years of service, 
including prior service with other governmental units in Ohio, are entitled, during each year 
thereafter, to three calendar weeks of vacation leave with full pay. Such vacation entitlement 
shall be accrued at a rate of 6.462 hours per pay period. 

(3) Permanent, full-time employees of the Police Department having ten or more years of service, 
including prior service with other governmental units in Ohio, are entitled, during each year 
thereafter, to three- and one-half calendar weeks of vacation leave with full pay. Such vacation 
entitlement shall be accrued at a rate of 7.539 hours per pay period. 

(4) Permanent, full-time employees of the Police Department having 20 or more years of service, 
including prior service with other governmental units in Ohio, are entitled, during each year 
thereafter, to four calendar weeks of vacation leave with full pay. Such vacation entitlement 
shall be accrued at a rate of 8.615 hours per pay period. 

(5) In no event shall the amount of vacation leave that is carried on the Village of Indian Hill 
vacation accrual records for any employee covered under this section exceed 150% of the 
employee's annual entitlement. 

(6) For the purposes of calculating the above specified vacation leave, a calendar week of vacation 
shall be equal to 56 hours of paid vacation. 

(7) Employees hired after January 1, 2020, in the position of Chief of Police, Assistant Chief 
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(Patrol Captain) and Assistant Chief (Investigations Captain) shall follow the vacation accrual 
schedule applicable to employees hired after January 1, 2003 as approved by Council. 

(D) Upon presentation of appropriate documentation, an employee is entitled to have his or her prior 
service with any other governmental agency in the state of Ohio counted as if it were service with the 
Village of Indian Hill for the purpose of computing the amount of vacation leave to which the 
employee is entitled.  

(E) Accrual Exemptions. The City Manager shall have the authority to make adjustments in the amount of 
vacation leave accrued or credited for new hires which are exempt from the civil service rules and 
regulations and not covered by a collective bargaining agreement to ensure the hiring of the best 
qualified candidate for the position. The City Manager may consider substantial prior full-time service, 
other than military service, with any local, state or federal government agency outside the state of Ohio 
or any private sector employment and credit the employee with time worked in the relevant positions. 
Such credit will be applied on an individual basis to a placement within the vacation leave schedule 
applicable to employees hired after January 1, 2003. 

(F) Payment for Unused Vacation Leave. Any employee at the time of retirement will be paid for any 
unused vacation leave up to the maximum accrual of one- and one-half times their annual vacation 
accrual. Any employee leaving the service of the city will be paid in a lump sum for any unused 
vacation credit already earned or carried over during the calendar year in which they are separated. 
Such payment for unused vacation leave shall be made only once to any employee. In the event of a 
death of an employee, unused vacation leave shall become payable in a lump sum. The rate of 
compensation shall be at the regular rate of pay earned at time of death. Such payment shall be made 
in accordance with Ohio Revised Code Section 2113.04, or be paid to the employee’s estate with 
appropriate taxes withheld. 

(Ord. 15-19, passed 12-16-19) 

Section 7. Chapter 35, Section 35.27, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.27, Funeral Leave” is hereby amended with the following changes and 
additions:  

(A) Permanent, full-time employees of the Village of Indian Hill shall be paid his/her regular pay for three 
(3) working days of funeral leave in the event of the death of a relative in his/her immediate family 
defined as follows: spouse, child, brother, sister, parents or legal guardian, grandparents, mother-in-
law or father-in-law. Such day must coincide with the day of death or day of the funeral, unless 
otherwise approved by the employee's Department Head or unless the day of death or the day of the 
funeral occurs on an employee's regularly scheduled day off then such days must be contiguous to the 
regularly scheduled days off. Any leave under this section shall be paid by the Village and shall not be 
charged against any leave balance accrued by the employee. 

(B) In the event of a death of a relative other than those in the immediate family as described above, the 
employees' Department Head may, at his/her sole discretion, grant one day of funeral leave so the 
employee may attend the funeral. 

(C) In circumstances of unusual distances of travel or extreme weather conditions the employee's 
Department Head may, at his/her sole discretion, grant up to an additional two days of leave with pay 
for the employee to travel to the funeral of a relative in the immediate family. 

(Ord. 15-19, passed 12-16-19) 

Section 8. Chapter 35, Section 35.29, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.29, Personal Days Off” is hereby amended with the following changes and 
additions:  

(A) Effective January 1, 2024, permanent, full-time employees shall accrue four personal days (32 hours) 
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off per year with pay upon the first day of any calendar year that can be used, subject to the advance 
approval of the employee's Department Head.  

(B) Effective January 1, 2024, new permanent, full-time employees shall receive a pro-rated allocation of 
personal days off per year with pay in accordance with the following schedule:  

 
(C) Permanent, full-time employees shall accrue one additional personal day (eight hours) off per year 

upon the first day of any calendar year following their respective fifth, tenth, fifteenth, twentieth and 
twenty-fifth anniversaries marking uninterrupted service with the Village of Indian Hill that can be 
used, subject to the advance approval of the employee's Department Head. 

(D) Permanent, part-time employees, who were hired prior to January 1, 2003, shall be entitled to personal 
time off in proportion to hours worked and based upon uninterrupted service time with the Village of 
Indian Hill. 

(E) Personal days off must be taken during the year in which they accrue.  

(F) Payment for Unused Personal Leave. Any employee at the time of retirement will be paid for any 
unused personal days up to the maximum allotment for the calendar year within which the employee 
retires. Any employee leaving the service of the city will be paid for any unused personal leave already 
earned during the calendar year in which they are separated. Such payment shall be made only once to 
any employee. In the event of a death of an employee, unused personal leave shall become payable in 
a lump sum. The rate of compensation shall be at the regular rate of pay earned at time of death. Such 
payment shall be made in accordance with Ohio Revised Code Section 2113.04, or be paid to the 
employee’s estate with appropriate taxes withheld.  

(Ord. 15-19, passed 12-16-19) 

Section 9. Chapter 35, Section 35.31, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.31, Uniforms” is hereby amended with the following changes and additions:  

(A) Employees required by the Public Works/Water Works Department to wear prescribed uniforms in the 
performance of their duties and require as a condition of employment as City employees, shall be 
issued a maximum allotment for uniforms as follows: 

(1) Public Works employees $650 annually 

(2) Water Works employees $850 annually  

The maximum allotment is the maximum amount the City will spend on any employee for uniforms, 
authorized wearing apparel, safety shoes, and/or related equipment as designated by the Department 
Head. This does not mean that employees have to spend the maximum amount and employees and 
supervisors should use discretion and only purchase items that are needed to perform the job. The City 
shall continue to provide a vendor for such uniforms. Any amount spent over the maximum uniform 
allotment will be paid by the employee at their own expense. Upon termination, employees shall return 
all uniforms furnished by the City. 

(B) The Chief of Police, Assistant Chief (Patrol Captain), Assistant Chief (Investigations Captain) and 
Detective requiring business attire will be reimbursed up to $1,200 annually for the purpose of 
purchasing such necessary attire. New hires shall be prorated based on the month of employment. 

Timeframe Appointed Personal Leave Allocation 

January 1 through March 31 4 days (32 hours) 

April 1 through June 30 2 days (16 hours) 

July 1 through September 30 1 day (8 hours) 

October 1 through December 31 None 
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(Ord. 15-19, passed 12-16-19) 

Section 10. Chapter 35, Section 35.32, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.32, Healthcare Option” is hereby amended with the following changes and 
additions:  

(A) Waiver. Permanent, full-time or other benefit eligible employees and dependents of the Village of 
Indian Hill may be eligible for health insurance coverage under the Village’s group health insurance 
plan(s) on the basis of a joint employer-employee contribution as are from time to time determined by 
Council during service to the Village. Employees who are able to obtain health insurance through the 
employer of a spouse or other source, may choose to decline the employer group healthcare option for 
minimum essential coverage (MEC) offered by the Village of Indian Hill. Members who choose to 
decline health insurance coverage shall still be entitled to maintain dental and vision coverage and life 
insurance on the same terms and conditions as those employees who elect not to waive coverage. In 
order to be eligible to exercise the health insurance coverage waiver, an employee must provide the 
Village with a completed, signed waiver-form indicating that the employee has voluntarily chosen to 
decline the Village-supplied group health insurance and submit reasonable evidence of alternative 
coverage which includes an employee’s attestation that the employee and all other members of the 
employee’s expected tax family, if any, have or will have minimum essential coverage (other than 
coverage in the individual marketplace or Medicare). Upon satisfactory proof of adequate coverage, 
the City Manager may authorize the payment of a $4,000 incentive paid in quarterly payments of 
$1,000 to employees opting out of coverage. Payments will be made as soon after the end of each plan 
year quarter as administratively practicable. The amount will be prorated for the time that an employee 
is eligible for coverage and waives coverage. The change to quarterly payments will begin with the 
August 1, 2023 plan year.  

(B) Employees who have opted out of the Village-supplied group health insurance coverage and who lose 
their alternative source of health insurance coverage may apply to rejoin the plan during the period of 
open enrollment or pursuant to some other qualifying event giving rise to the need and eligibility to 
rejoin the plan. In such instances of a qualifying event, the Village of Indian Hill reserves the right to 
require the employee to provide proof of the loss of alternative insurance. Employees rejoining the 
plan will no longer be eligible for the waiver payment unless the employee has been off the Village’s 
group health insurance plan for three consecutive months prior to the date of the quarterly payment. 

(C) This Health Care Insurance Option shall not be available to otherwise eligible employees when the 
spouse or dependent child is also an employee of the Village of Indian Hill and the  alternative health 
care insurance coverage is also provided by the Village of Indian Hill. The Waiver shall not be 
available to permanent, part-time employees who receive health care insurance as part of a retirement 
package from a previous employer. 

(D) Health Savings Account. Along with the Village’s group health insurance plan(s), the Village may 
offer eligible employees the opportunity to participate in a Health Savings Account (HSA) when 
covered by a High Deductible Health Plan (HDHP). Under the Health Savings Account Option, the 
Village may contribute an amount each year into an HSA for each participating employee based on 
budget availability. The amount the Village contributes is based upon the medical insurance plan the 
employee selects for their coverage.  All annual employer contributions may be made quarterly as 
soon after the end of each plan year quarter as administratively practicable. The change to quarterly 
payments will begin with the August 1, 2023 plan year. New hires will receive quarterly contributions 
on a pro-rata basis corresponding to the number of months of elected coverage. Contributions vest 
immediately. All contributions become property of the employee when they are deposited in the 
employee’s HSA account. The Village may recoup, or recover, contributions made to an employee’s 
HSA only if the employee was never HSA-eligible, the Village contribution alone exceeds the 
employee’s statutory maximum annual contribution for the calendar year, or the Village contributed 
more than the maximum annual contribution based on the employee’s age and type of coverage 
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elected. Should an employee go from family coverage to individual coverage during the year the 
Village cannot reclaim the money already provided to the employee. If an employee is hired or 
increases coverage during the year the Village will deposit funds or additional funds on a pro-rata 
basis. If an employee reduces coverage during the year or leaves employment of the Village during the 
year, a portion of the Village’s or employee’s contributions may become taxable and subject to 
possible penalties based on IRS limitations. In addition, to the amount funded by the Village, the 
employee has the option of depositing additional funds through tax deferred payroll deductions up to 
the limits established by the IRS. Employees must open a Health Savings Account prior to the Village 
being able to deposit funds. 

(Ord. 15-19, passed 12-16-19) 
Section 11. Chapter 35, Section 35.33, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.33, Life Insurance” is hereby amended with the following changes and 
additions:  

Eligible permanent, full-time employees and the part-time Custodian and Clerk/Comptroller are provided with 
group term basic life and accidental death and dismemberment insurance beginning on the first day of the 
month following the employee’s date of hire The City shall provide coverage in the amount equal to the 
employee's base annual compensation, rounded to the nearest thousand dollars, up to a maximum of $75,000 
coverage, subject to policy reduction formulas at age 65.  For the purpose of determining the amount of such 
coverage, the base annual compensation shall be that salary which is in effect on January 1 of each year. The 
cost of group term basic life insurance in excess of $50,000 is includable in gross income as wages subject to 
Federal Income Contributions Act (FICA) tax. The cost of group term life insurance is determined on the 
basis of uniform premiums computed on the basis of five-year age brackets prescribed by U.S. Treasury 
Regulations. 

(Ord. 15-19, passed 12-16-19) 

Section 12. Chapter 35, Section 35.34, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.34, Termination Benefits” is hereby amended with the following changes and 
additions:  

Employees of the Village of Indian Hill who have been in service of the Village for ten years, upon retiring or 
leaving the service, with and upon recommendation of the head of such employee’s department of work, are 
eligible to receive termination benefits as set forth in § 35.65 of the Indian Hill Code of Ordinances and in the 
Personnel Policies and Regulations of the Village of Indian Hill. Employees are only eligible to receive such 
termination benefits one time. 

(Ord. 15-19, passed 12-16-19) 

Section 13. Chapter 35, Section 35.65, of the Codified Ordinances of the Village of Indian Hill as set forth 
in the document entitled “§35.65, Terminal Leave Pay” is hereby amended with the following changes and 
additions:  

Each employee of the village who has been in service of the village for ten years, upon retiring or leaving the 
service, with and upon recommendation of the head of such employee's department of work, shall be entitled 
to and shall be paid one month's pay. In addition, the employee shall be entitled to and shall be paid, upon 
retiring or leaving the service, 1/10 of one month's pay for each additional year of service to the village. For 
this purpose, a month's pay shall constitute the employee's final base rate of pay for one month, or for 190 
hours in the case of hourly personnel. In the event of a death of an employee, the same formula will be used to 
calculate the sum to be paid in accordance with Ohio Revised Code Section 2113.04, or to the employee’s 
estate with appropriate taxes withheld.  

(Ord. 22-03, passed 12-15-03) 
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Section 14. Ordinance 15-19 and Ordinance 22-03 is hereby repealed and any ordinance inconsistent 
herewith.  

Section 15. Publication of this ordinance may be omitted, pursuant to Ordinance No. 6-50. 

Section 16. The three-reading requirement of Indian Hill Charter Section 3.1 is waived upon passage of 
this Ordinance by a vote of at least five members of Council 

Section 17. This Ordinance is declared to be an emergency measure necessary for the immediate 
preservation of the peace, health, safety and general welfare of the people of this municipality, and shall take 
effect retroactively on January 1, 2023. 

 

      PASSED:  January 17, 2023 

 

      ___________________________________   
      Donald C. McGraw, Mayor  

 

 

ATTEST: 

 

__________________________ 

Paul C. Riordan, Clerk 
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The Law Committee met on January 5, 2023 at 8:00 a.m. in Council Chambers. Council members included 
Mayor McGraw and Mrs. Sewell (via phone).  Mrs. Minneci, Mr. West and Mr. Phillips (Frost Brown Todd), 
were the staff members in attendance. 

1. Mayor McGraw requested to convene into Executive Session for the purpose of discussing the 
December legal activity report that includes conducting a conference with an attorney for the public 
body concerning disputes involving the public body that are the subject of pending or imminent court 
action and to consider the purchase of property for public purposes or the sale of property.  Mrs. 
Sewell seconded the motion, the motion passed, and the Committee convened into Executive Session.  
Mayor McGraw made a motion to come out of Executive Session with Mrs. Sewell seconding the 
motion.   
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The Buildings and Grounds Committee met at 8:00 a.m. on January 10, 2023 in Council Chambers. Mayor 
McGraw, Vice Mayor Krehbiel, Mrs. Sewell (via phone), Mr. Manning, and Mr. Byer were the Council 
members in attendance. Mrs. Minneci, Mr. West, Mr. Adkins, and Mrs. Wade-Dorman were the staff 
members in attendance.   
 
1. Mr. Adkins presented the Departmental Activity Report (Report attached). Staff performed routine 

maintenance on all facilities, planted daffodil bulbs along State Route 126, repaired water leak at Camp 
Dennison Park, and secured growth blankets on soccer fields. 

 
2. Mr. West distributed the annual Grand Valley statistic updates (Report attached).  In addition, Mr. West 

provided updates on the Sharon Pollard Gill Memorial Overlook at Grand Valley.  Mr. West also indicated 
that staff will be working with the Green Areas Advisory Committee Stewardship subcommittee to discuss 
next steps in creating a priority plan from the results of the Urban Forestry Study that was presented to 
Council in November. 

 
3. Mrs. Wade-Dorman gave an update on the following projects (Report attached): 

a. Redbirdhollow – Due to the severe cold, the contractor is expected to begin over the next couple 
weeks.  A trail closure sign has been posted at the Given Road parking area. 

b. Reforest the Hill – Staff continues to send letters to past donors providing information on how to 
see their donated tree on the Village’s updated dashboard.  Since the program’s inception, over 
$135,000 in donations has been received.  

c. Sycamore Creek Restoration & Habitat Enhancement – The sponsorship letter was finalized and 
sent to OEPA.  Staff will finalize the design specifications and advertise for Request for Proposals.   

 
4. Staff discussed a request for a tree grove to be planted at Radio Range Park to honor Mr. John Bentley.  

Mr. Bentley was a valued consultant to the Green Areas Advisory Committee for 43 years.  He was  
involved in hundreds of Village beautification projects.  He created the Green Areas Study & Guide in the 
1970’s which became the comprehensive overview of the Green Areas program.  He also contributed to 
the development of Radio Range Park, Grand Valley Nature Preserve, the Bicentennial Celebration and 
Sculpture Project, and the Veterans Memorial.  Council agreed to make a contribution on the Village’s 
behalf to the tree grove.   

 
5. Staff distributed a draft Resolution accepting the 2022 Green Area donations which equated to 66.1828 

acres.  This compares to 8.6492 acres in 2021.  The Committee agreed to recommend passage of a 
Resolution accepting the green areas (Resolution attached). 
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Committee Reports—Buildings & Grounds 

BUILDINGS & GROUNDS COMMITTEE MEETING  
JANUARY 10, 2023 

ACTIVITIES REPORT 
 
Buildings and Grounds 
· Performed routine maintenance at all facilities  
· Installed new toilets at Livingston Lodge 
· Replaced door hardware for the Recreation office at the Phinney House 

 
Green Areas Maintenance 
· Planted Daffodil bulbs along split rail fence between the Stone Barn and the Shooting Range on St Rt 126 
 
Park Maintenance 
· Performed routine maintenance at all park facilities 
· Repaired water leak at Camp Dennison Park 
· Cleaned planting beds at Drake Park  
· Poured concrete bench pads for donated benches 
 
Recreational Field Maintenance 
· Secured growth blankets on playing fields 
 
Bridle Trails Maintenance 
· Improved drainage way and installed crossover pipe on M-64 
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BUILDING & GROUNDS COMMITTEE MEETING 
January 10, 2023 

PROJECT MANAGEMENT REPORT 
 
GRAND VALLEY (Annual attendance comparison 2012-2022 is attached) 
Attendance:                November 2022          December 2022 
 Total*                               1563                             995 
  Daily Average**                                     48                       32 
 Weekend Average***                                  126                                93 
 *Denotes Actual Preserve Facility Users (card swipes) 
 **Denotes Each Day Monday thru Friday    

***Denotes Both Saturday & Sunday Together 
  
Sharon Pollard Gill Memorial Overlook: Evans has completed the base for the parking, walk path patio and 
installed the steps.  They are wrapping up setting the retaining wall/planting beds around the perimeter of the 
patio area.     
 
GREEN AREA GIFTS EXECUTED IN 2022 

1. Inyat & Ishrat Malik   8905 Spooky Ridge 1.7722 Acres 
2. Peterloon Meadows Inc.  Schoolhouse Lane 5.454 Acres 
3. Joseph Solomkin & Diane Parsons 6005 Given Road 2.4776 Acres 
4. Hannibal Development Co.  Stirrup Cup Dr. 1.717 Acres 
5. The Nature Conservancy  East of Drake Road 54.762 Acres 

 
2022 TOTAL ACRES DONATED TO GREEN AREA TRUST – 66.1828 acres    

 
GREEN AREAS FORESTRY MANAGEMENT PLAN 
Staff and GAAC Stewardship Committee are meeting in February to discuss next steps on creating a priority 
plan.   
 
REDBIRDHOLLOW 
Because of the severe cold weather and equipment issues, Stream Restoration Specialists’ start of construction 
was delayed. The contractor is now scheduled to deliver equipment and will be posting signs and closing off 
the Given Road parking area the first of next week. 
 
REFOREST THE HILL PROGRAM 
Staff continues to complete the letters and emails to past donators providing information on how to see 
donated trees on the Village’s updated dashboard. Since the program’s inception in 2017 the Reforest the Hill 
over $135,000 in donations have been received. 
 
SYCAMORE CREEK RESTORATION & HABITAT ENHANCEMENT 
The sponsorship letter was finalized and provided it to Ohio EPA. Staff will begin finalizing the design 
specification and advertisement of the Request for Proposals (RFP) for design/construction of this project.  
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Grand Valley Annual Attendance Comparison 2012-2022 
 
  Jan. 2012     Feb. 2012     Mar. 2012    Apr. 2012     May 2012    Jun. 2012  
Total       951  1124         1638         1907       2184      2137 
Daily Ave.*            23       32             44              57           64          60     
Weekend Ave.**   99   113           149           159         178        194   
 
   Jul. 2012     Aug. 2012     Sep. 2012     Oct 2012     Nov. 2012     Dec. 2012 
Total     1584   1830         1632             1389       1332                924         
Daily Ave.*         44                 48             43                 42                      39                 23  
Weekend Ave.** 140     182          156               105                    121                 98  
 
Total = 18,632/Year ~ Ave. = 1,553/Month ~ 43/Week Day ~ 141/Weekend 
________________________________________________________________________________________ 
  Jan. 2013     Feb. 2013     Mar. 2013     Apr. 2013     May 2013    Jun. 2013  
Total      1001  797         1075          1820        2001        2367 
Daily Ave.*              25   22            24               46           57           65     
Weekend Ave.**    105   91          113            204                171         215   
 
   Jul. 2013     Aug. 2013     Sep. 2013     Oct 2013     Nov. 2013     Dec. 2013 
Total      2151   2210         2059             1619      1257     728          
Daily Ave.*         58               58                 56                 44                     33                 21 
Weekend Ave.**  202    207          194               154                   124                 60  
 
Total = 19,085/12 Months ~ Ave. = 1,590.5/Month ~ 42.5/Week Day ~ 153.5/Weekend 
________________________________________________________________________________________ 
  Jan. 2014     Feb. 2014     Mar. 2014     Apr. 2014     May 2014    Jun. 2014  
Total        633  396         1119          1799         2294        2183 
Daily Ave.*            16    11            29              40             59           52     
Weekend Ave.**    64    44          102           231            220         242   
 
   Jul. 2014     Aug. 2014     Sep. 2014     Oct 2014     Nov. 2014     Dec. 2014 
Total      2335   2108         1997             1464    1107                   908           
Daily Ave.*         66               54                 52                 38                  26              26 
Weekend Ave.**  201    197          214               147                118                      80     
 
Total = 18,343/12 Months ~ Ave. = 1,528.5/Month ~ 39.0/Week Day ~ 155.0/Weekend 
________________________________________________________________________________________ 
  Jan. 2015     Feb. 2015     Mar. 2015     Apr. 2015     May 2015    Jun. 2015  
Total         881   445         1030         1877         2197        1716 
Daily Ave.*             24   11            24            49             58           45     
Weekend Ave.**     80   59          114          203           195         184   
 
   Jul. 2015     Aug. 2015     Sep. 2015     Oct 2015     Nov. 2015     Dec. 2015 
Total      1964   2437         1512             1721     1389        966           
Daily Ave.*         54               60                 38                 47                   38              27 
Weekend Ave.**  183    234          168               152                  119                    86     
 
Total = 18,135/12 Months ~ Ave. = 1,511/Month ~ 40/Week Day ~ 148/Weekend 
________________________________________________________________________________________ 
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  Jan. 2016     Feb. 2016     Mar. 2016      Apr. 2016     May 2016    Jun. 2016  
Total        942  982        1424    1739  1934        2048 
Daily Ave.*              20    19            38         41      56           61    
Weekend Ave.**    106    74          138      196    157         177   
 
   Jul. 2016     Aug. 2016     Sep. 2016     Oct 2016     Nov. 2016     Dec. 2016 
Total      1909   1460         1673             1721      1596        726           
Daily Ave.*          46               37                 43                 47                  35               21 
Weekend Ave.**    188   154           179              152                 209                      57    
 
Total = 18,154/12 Months ~ Ave. = 1,513/Month ~ 39/Week Day ~ 149/Weekend 
________________________________________________________________________________________ 
  Jan. 2017     Feb. 2017     Mar. 2017     Apr. 2017     May 2017    Jun. 2017  
Total        779 1156        1137           2078         2002        2390 
Daily Ave.*           19      28            28              52                  54            68   
Weekend Ave.**  79    155          126             191               189          224   
 
   Jul. 2017     Aug. 2017     Sep. 2017     Oct 2017     Nov. 2017     Dec. 2017 
Total      2366   2392         1925             1670     1221         946          
Daily Ave.*         56                59                 51                 43                  36                26 
Weekend Ave.**  237     258           191               160                109                       81   
 
Total = 17,672/12 Months ~ Ave. = 1,473/Month ~ 43/Week Day ~ 167/Weekend 
________________________________________________________________________________________ 
  Jan. 2018     Feb. 2018     Mar. 2018     Apr. 2018     May 2018    Jun. 2018  
Total       649    753        1380         1733         2475        2398 
Daily Ave.*           17      26            30              48             72            66   
Weekend Ave.**   67      59          158           159           205          225   
 
   Jul. 2018     Aug. 2018     Sep. 2018     Oct 2018     Nov. 2018     Dec. 2018 
Total      2387   1785         1593             1467      1149          959          
Daily Ave.*         66               46                 41                 43                   25                 27 
Weekend Ave.**  207   184           156               120                 151                       78   
 
Total = 18,728/12 Months ~ Ave. = 1,561/Month ~ 42/Week Day ~ 147/Weekend 
 
  Jan. 2019     Feb. 2019     Mar. 2019     Apr. 2019     May 2019    Jun. 2019  
Total       773    663          995         1631         1320        2004 
Daily Ave.*           19      17            25              47             32            62   
Weekend Ave.**   84      81            96            149           146          170   
 
   Jul. 2019     Aug. 2019     Sep. 2019     Oct 2019     Nov. 2019     Dec. 2019 
Total      1989   2292         2128             1796     1309         1263          
Daily Ave.*         54                  56              58                 50                  34                  36 
Weekend Ave.**  185     236           203               166                132                       106  
 
Total = 18,163/12 Months ~ Ave. = 1,514/Month ~ 41/Week Day ~ 146/Weekend 
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  Jan. 2020     Feb. 2020     Mar. 2020     Apr. 2020     May 2020    Jun. 2020  
Total      1090 1042         3183         4507        4036        3601 
Daily Ave.*            32      23             80           137          106            73   
Weekend Ave.**    86    108           318            375           363          278   
 
   Jul. 2020     Aug. 2020     Sep. 2020     Oct 2020     Nov. 2020     Dec. 2020 
Total       2796    3271          3039             2436       2631         1990          
Daily Ave.*           73               80                 74                 66                    75                  54 
Weekend Ave.**   278    309            304               218                  235                    190  
 
Total = 33,622/12 Months ~ Ave. = 2,802/Month ~ 73/Week Day ~ 255/Weekend 
 
 
  Jan. 2021     Feb. 2021     Mar. 2021     Apr. 2021     May 2021    Jun. 2021  
Total      1825 1077         2318          2195         2165        2212 
Daily Ave.*              50     28             57              67  52            58   
Weekend Ave.**    156   130           250            182                 237          233  
 
   Jul. 2021     Aug. 2021     Sep. 2021     Oct 2021     Nov. 2021     Dec. 2021 
Total       2388    2357          2252             2146      1717         1641          
Daily Ave.*          65                65                65                 58                   50                  47 
Weekend Ave.**   214    208            204               185                 140                     141  
 
Total = 24,293/12 Months ~ Ave. = 2,024/Month ~ 55/Week Day ~ 190/Weekend 
 
 
  Jan. 2022     Feb. 2022     Mar. 2022     Apr. 2022     May 2022    Jun. 2022  
Total     1119   858         1828          1899         2415        2344 
Daily Ave.*           32     21             51              50             63            62   
Weekend Ave.**   90   108           161            188           227          248  
 
   Jul. 2022     Aug. 2022     Sep. 2022     Oct 2022     Nov. 2022     Dec. 2022 
Total       2206   2300          2086             2233       1563          995          
Daily Ave.*          61                65                 64                 56                  48                 32 
Weekend Ave.**  185     203            170               208                126                       93  
 
Total = 21,846/12 Months ~ Ave. = 1,821/Month ~ 50/Weekday ~ 167/Weekend 
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RESOLUTION NO.  -23 
  

A RESOLUTION AUTHORIZING THE CITY MANAGER 
TO ACCEPT 2022 GREEN AREA GIFTS 

  
 WHEREAS, certain residents and other's have offered gifts of real estate to the City of the Village of 
Indian Hill, Ohio; and 
  
 WHEREAS, the Green Areas Advisory Committee has recommended acceptance of said gifts and it is 
to the best interest of the City of the Village of Indian Hill to accept the said gifts; 
  

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL 
OF THE CITY OF THE VILLAGE OF INDIAN HILL, STATE 
OF OHIO: 

  
 The City Manager is hereby authorized to accept the following gifts of real estate: 
   

Inyat & Ishrat Malik  8905 Spooky Ridge    1.7722 Acres 
Peterloon Meadows Inc. Schoolhouse Lane   5.454 Acres 
Joseph Solomkin &   6005 Given Road    2.4776 Acres 
Diane Parsons  
Hannibal Development Co. Stirrup Cup Dr.   1.717 Acres 
The Nature Conservancy East of Drake Road   54.762 Acres 
 
2022 TOTAL ACRES DONATED TO GREEN AREA TRUST – 66.1828 acres  

      
 

Passed:  January 17, 2023 
  
       
            
                                                              Donald C. McGraw, Mayor 
 
 
 
ATTEST: 
  
  
     
Paul C. Riordan, Clerk 
 

Committee Reports—Buildings & Grounds 



Village of Indian Hill Council Packet—January 17, 2023 

 

 

Committee Reports—Buildings & Grounds 



Village of Indian Hill Council Packet—January 17, 2023 

 

The Public Works Committee met at 7:30 a.m. on January 10, 2023 in Council Chambers. Mayor McGraw, 
Vice Mayor Krehbiel, Mrs. Sewell (via phone), Mr. Manning, and Mr. Byer were the Council members in 
attendance. Mrs. Minneci, Mr. West, Mr. Adkins and Mrs. Wade-Dorman were the staff members in 
attendance.   

1. Mr. Adkins presented the Departmental Activity Report (Report attached).  Staff trimmed honeysuckle, 
cleared trees from the right-of-way, and repaired blacktop failures throughout the Village.  The department 
also picked up Christmas trees. 

2. With the 2022-2023 snow season, there have been four snow events with a total accumulation of 3.5 
inches with 399 tons of salt, 3,525 gallons of salt brine/beet heat and 1,000 gallons of calcium.  This 
compares to one snow event with one inch of snow, 102 tons of salt, 0 gallons of salt brine and 0 gallons 
of calcium this same time last year. 

3. Mrs. Wade-Dorman presented the following highlights on the Project Management Report (Report 
attached): 

a. McCane Lane Bridge – Staff is working with the design engineer to determine alternative 
specifications in an effort to address escalated costs. 

b. Given Road Gabion Wall Replacement – Staff held a pre-construction meeting with the contractor 
which has mobilized and starting the clearing operations.  The road is scheduled to be closed from 
January 23 – April 21, 2023.  Notice of the closure has been posted. 

c. Redbirdhollow Trail – Due to the severe cold, the contractor is expected to begin over the next 
couple weeks.  A trail closure sign has been posted at the Given Road parking area. 

d. Sycamore Creek Restoration & Habitat Enhancement – The sponsorship letter was finalized and 
sent to OEPA.  Staff will finalize the design specifications and advertise for Request for Proposals. 

4. Staff distributed a Resolution authorizing the City Manager to prepare plans, specifications, and the 
bidding process for 2023 projects, equipment, vehicles and supplies that exceed $50,000 or are not on the 
state bid list.  Public Works items include street resurfacing, McCane Lane Bridge replacement, several 
culvert and landslide repairs, replacement of Stephan Field playground equipment, road salt, and several 
vehicles.  After discussion, the Committee agreed to recommend to Council a Resolution authorizing the 
City Manager to proceed with the steps necessary for these projects and purchases (Resolution attached). 
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Committee Reports—Public Works 

PUBLIC WORKS COMMITTEE MEETING 
JANUARARY 10, 2023 
ACTIVITIES REPORT 

 
· Picked up brush, bags, Christmas trees, limbs, and litter at various locations throughout the Village  
· Cleared trees from the right-of-way on Blome Road, Loveland Madeira Road, Marblehead Lane, 

Miami Road, and Park Road 
· Trimmed honeysuckle with road mower on Cunningham Road, Indian Hill Road, and State Route 

126 
· Repaired blacktop failures on Camargo Road, Kugler Mill Road, Varner Road, and Whitegate Lane 
· For the 2022-2023 snow season, we are reporting the following:  

· 4 snow events 
· 0 regular hours and 335 hours in overtime 
· 399 tons of salt used 
· 3525 gallons of salt brine/Beet Heet used 
· 1000 gallons of calcium used 
· 3.5 inches of snow has accumulated 

 
Last year’s snow report at this time:  
· 1 snow events 
· 0 regular hours and 72.75 hours in overtime 
· 102 tons of salt used 
· 0 gallons of salt brine used 
· 0 gallons of calcium used 
· 1 inches of snow has accumulated 
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PUBLIC WORKS COMMITTEE MEETING 
JANUARY 10, 2023 

PROJECT MANAGEMENT REPORT 
 
Bridge Work: 

Blome Road Bridge – Staff received the final pay application from Eagle Bridge for review and processing.  

McCane Lane Bridge – Staff is working with the design engineer to modify the design specifications and 
allow alternate materials for the culvert structure in an effort to address the escalated cost.  
 

Landslide Work: 
Given Road Gabion Wall Replacement/Maintenance - On Thursday, December 15, 2022, the Village 
held the preconstruction meeting with Beaver Creek Hydrology and Evans Landscaping. The contractor 
mobilized and has starting the clearing operations and installing the haul road into the project area. The 
notice of the road closure was posted on January 9, 2023. The road is scheduled to be closed from January 
23 – April 21, 2023.  

Redbirdhollow – Because of the severe cold weather and equipment issues, Stream Restoration Specialists’ 
start of construction was delayed. The contractor is now scheduled to deliver equipment and will be posting 
signs and closing off the Given Road parking area the first of next week. 
 

Other: 
Sycamore Creek Restoration & Habitat Enhancement – The sponsorship letter was finalized and provided 
it to Ohio EPA. Staff will begin finalizing the design specification and advertisement of the Request for 
Proposals (RFP) for design/construction of this project.  
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RESOLUTION   -23 
 

RESOLUTION AUTHORIZING THE CITY MANAGER TO EMPLOY AN 
ENGINEER TO PREPARE PLANS AND SPECIFICATIONS FOR STREET 
REHABILITATION, EQUIPMENT, VEHICLES, SUPPLIES AND OTHER 
SPECIAL CAPITAL IMPROVEMENT PROJECTS, ADVERTISE FOR BIDS, 
AND AWARD CONTRACTS FOR THE CONSTRUCTION OF SAID WORK 
AND PURCHASE OF SAID EQUIPMENT, VEHICLES, AND SUPPLIES. 

   
WHEREAS, it is in the best interest of the residents of the City of the Village of Indian Hill to 

perform certain street rehabilitation, other special projects and purchase equipment, vehicles and supplies, and 
   

WHEREAS, it is necessary to prepare plans and specifications and to advertise for bids for said 
projects, equipment, vehicles and supplies when estimated amount exceeds $50,000.00;   
  

NOW, THEREFORE, BE IT RESOLVED BY THE 
COUNCIL OF THE CITY OF THE VILLAGE OF INDIAN 
HILL, OHIO: 

  
Section 1. The City Manager is hereby authorized to secure the services of an engineer, or a 

combination of engineers, to prepare plans and specifications and to advertise for street resurfacing and other 
special projects and purchasing for equipment, vehicles and supplies including, but not limited to, the 
following:  

 
Road Resurfacing/Concrete Curb & Ditch Repair 
Given Road 
Remington Road 
Miscellaneous Streets / Locations (dependent on available funding) 

                         
                        Public Works Projects, Equipment & Supplies 
                        McCane Lane Bridge Replacement 

Culvert Maintenance/Replacement: 
Loveland Madeira Road  
Hopewell Road 
Shawnee Run Road 
Spooky Ridge Road 

Landslide Maintenance/Replacement: 
Sycamore Creek Restoration (100% grant funded) 
Given Road (includes evaluation and maintenance) 
Varner Road (includes evaluation and maintenance) 
Hopewell Road Pier Wall 

Public Works Facility Roof Replacement 
Stephan Field Playground Equipment 
Road Salt  
Vehicles: 
 Collection trucks (2) 
 Parks Tractor (1) 
 Pick-up Trucks (2) 

 
 Water Works Projects, Equipment & Supplies 

  Water Meters 
Water Main Replacements: 
 Blome Road 

                        Chemicals/Rock Salt for Water Treatment 
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  Vehicles: 
   Pick-Up Trucks (3) 
 
  Rangers 
  Patrol Vehicles (2) 
 
  Administration 
  Administration Vehicle  
  
 Section 2.   The City Manager is hereby authorized and directed to advertise for bids for the supplying 
of all labor, material and equipment necessary for the required projects and materials, in accordance with the 
plans and specifications. 
 
 Section 3.   The City Manager is hereby authorized to accept the lowest and best bid(s) submitted in 
pursuance of said advertising, reserving the right to reject any and all bids, and make such contracts, therefore, 
as may be necessary and as may be approved by the Solicitor to the City of the Village of Indian Hill, Ohio.  
 
 
       PASSED: January 17, 2023 
 
 
 
       ______________________________ 
       Donald C. McGraw, Mayor 
ATTEST: 
 
 
 
_________________________ 
Paul C. Riordan, Clerk 
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The Water Works Committee met at 7:00 a.m. on January 10, 2023 in Council Chambers.  Mayor McGraw, 
Vice Mayor Krehbiel, Mrs. Sewell (via phone), Mrs. Isphording, and Mr. Byer were the Council members in 
attendance.   Mrs. Minneci, Mr. West, Mr. Adkins and Mrs. Wade-Dorman were the staff members in 
attendance.   
 
1. Mr. Adkins presented the Departmental Activity Report (Report attached). Staff repaired three watermain 

breaks and installed water taps. Plant operators responded to 172 customer service calls, collected first 
round of semi-annual well sample monitoring and initiated the start-up of reconditioned water softeners. 

 
2. Mrs. Wade-Dorman distributed the Project Management Report (Report attached): 
 

a. Water Treatment Softener Rehabilitation Project – Project has been completed and final pay 
applications are being reviewed.   

b. $5.6 million Water Works Bond – Project #1 (Given Road watermain replacement – Shawnee 
Run to Camargo) – The contractor has completed the reconnection of Cincinnati Country Day’s 
fire line and installed 6.900 linear feet of 16” ductile pipe from Shawnee Run to Cunningham 
Road.  The last section of pipe  from Cunningham Road to Camargo has started.   

c. $5.6 million Water Works Bond – Project #2 (Given Road watermain replacement – Camargo 
Road to Spooky Hollow Road) - The Village received five bids with the lowest base bid coming in 
at $2,778,995 (Alternate - $2,598,591).  Staff is reviewing delivery schedule of the pipe materials 
to determine if the base or alternate bid will be used. 

d. Miami Road Watermain Replacement Engineering – Staff is working with contractor to 
commence project design. 

 
3. Staff distributed a Resolution authorizing the City Manager to prepare plans, specifications, and the 

bidding process for 2023 projects, equipment, vehicles and supplies that exceed $50,000 or are not on the 
state bid list.  Water Works items include water main replacements on Blome Road, and purchasing water 
meters, vehicles and rock salt. This Resolution will be presented under the Public Works Committee. 

 
 

Committee Reports—Water Works & Utility Deregulation 

Water Works and Deregulation Committee 
Elizabeth Isphording, Chairperson 

Steve Krehbiel 

Andrew Byer 
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WATER WORKS COMMITTEE MEETING 
JANUARY 10, 2023 

ACTIVITIES REPORT 
 
Distribution System 
· Repaired three water main breaks for the year 
· Installed one water tap 
· Performed water main inspections 
· Continued repairing fire hydrants 
 
Plant Operations 
· Responded to 172 customer service calls 
· Collected first round of semiannual monitor well samples 
· Worked with Downing Construction initiating start up of the reconditioned water softeners 

 
 

 
 

  
  

Committee Reports—Water Works & Utility Deregulation 



Village of Indian Hill Council Packet—January 17, 2023 

 

 

Committee Reports—Water Works & Utility Deregulation 



Village of Indian Hill Council Packet—January 17, 2023 

 

WATER WORKS COMMITTEE MEETING 
JANUARY 10, 2023 

PROJECT MANAGEMENT REPORT 
 
Bond Improvements 

Location 1: Given Road Water Main Replacement (Shawnee Run Road to Camargo Road) – JNT 
Excavating completed the reconnection of the School’s fire line. In addition, the contractor has 
completed installation of over 6,900 linear feet of 16” Class 53 Ductile Iron Pipe north along Given 
Road to Cunningham Road. This week the contractor will start installation of the last section of water 
main from Cunningham Road to Camargo Road. Once completed, the contractor will begin the 
disinfection process prior to connection of the services lines to each residence. 
 
Location 2: Given Road Water Main Replacement (Camargo Road to Spooky Hollow Road) – 
The bid opening for the Phase Two Water Distribution Improvements – Given Road & Spooky Hollow 
Road was held on December 21, 2022 at 10:00am. The Village received bids from five (5) qualified 
contractors. The bid results are attached. Evans CivilPro has reviewed the bids and found Howell 
Contractors’ base bid and alternate bid to be the lowest and best bids received. Staff is reviewing the 
delivery schedule of each pipe material to determine which material will be utilized for this project.  

 
2022 Water Treatment Softener Rehabilitation Project 

Downing Construction has completed all work and the softeners have been sanitized and put back on 
line. Staff is reviewing the final pay application and will be closing this project out. 

 
Miami Road Water Main Replacement Engineering 

Staff will be working with Evans CivilPro to design this project in 2023. 
________________________________________________________________________________________ 
 
Phase Two Water Distribution Improvements (Given Road & Spooky Hollow Road) 
  

      Bid Results:               Base Bid  Alternate Bid 
Engineer’s Estimate   $2,807,373.00  $2,819,520.00 
 
Larry Smith Incorporated   $3,067,173.00  $2,844,654.00 
Ford Development   $3,715,542.00  $3,528,559.00 
Welsh Excavating Co., Inc.             $3,454,604.00  $3,255,721.00 
Majors Enterprises Inc.   $3,619,785.00  $3,365,450.00 
 
Apparent Low and Best Bids  
Howell Contractors   $2,778,995.00  $2,598,591.00 
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The Public Safety Committee met at 7:30 a.m. on January 5, 2023 in Council Chambers. Mayor McGraw and 
Mrs. Sewell (via phone) were the Council members in attendance. Mrs. Minneci, Mr. West, Colonel Schlie 
and Chief Oughterson were the staff members in attendance.   
 
1. Chief Oughterson reviewed the December Fire/EMS Report (Report attached). EMS runs for December 

were 166 compared to 167 in December 2021. The Fire District is up 190 runs for the year compared to 
last year.  This is the highest number of runs ever in one year. 

 
2. Chief Oughterson provided more updates from last month’s fire on Cunningham.  There were no injuries 

and the cause of the fire appears to be a lamp.  Chief Oughterson highlighted two vehicle incidents – an 
overturned dump truck and a passenger vehicle fire.  There were no injuries in either incident.  In addition, 
the department assisted in a number of mutual aid runs, including an incident at the Meijer’s in Deerfield 
Township caused by fireworks.   

 
3. Colonel Schlie presented the Rangers’ December Report (Report attached). Activities include: 1) a 

pursuit; 2) fraud and 3) theft.  Colonel Schlie highlighted an assault incident on New Year’s Eve where the 
suspect was taken into custody.  It resulted in no major injuries.    

 
4. Colonel Schlie relayed that he will be in contact with Kroger Farm residents regarding speeding concerns.  

He also warned that the department continues to receive reports about mail being stolen from post office 
mailboxes. He recommends residents utilize the mailboxes inside the post office. 

Committee Reports— Public Safety 

Public Safety Committee 
Don McGraw, Chairperson 

Rich Hidy 

Elizabeth Isphording 

 



Village of Indian Hill Council Packet—January 17, 2023 

 

 

Committee Reports—Public Safety 



Village of Indian Hill Council Packet—January 17, 2023 

 

 

Committee Reports—Public Safety 



Village of Indian Hill Council Packet—January 17, 2023 

 

 

Committee Reports—Public Safety 



Village of Indian Hill Council Packet—January 17, 2023 

 

Indian Hill Rangers 
Safety Committee Meeting 

Case Summary 
December 8, 2022 ~ January 4, 2023 

 
 
Type of Case        Number of Cases 
 
Forgery/Counterfeiting        1 
Fraud           2 
Drug          2 
OVI          1 
Wanted Person (IHPD)       1 
Trespass         1 
Telecommunication Harassment      1 
Pursuit          1 
All Other Non-Criminal       1 
Burglary         1 
Theft          1 
Assault         1 
General Information        1 
 
FTA failure to appear 
DUS driving under suspension 
OVI operating a Vehicle Impaired 
FIR Field Interrogation Report 
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PLANNING COMMISSION  

MEETING ACTIONS 

December 20, 2022 

 

· Continued– A request for special exception approval for a seasonal event structure at 8605 Hopewell 
Road for the Peterloon Foundation was continued.   

· Approved - A request for variance approval to construct a new home at the same non-conforming side 
yard setback as the existing home at 5580 Miami Road was approved.     

· Conditionally Approved - A request for revised Concept Plan approval for the property located at 9675 
Cunningham Road was conditionally approved.  The plan subdivides the property into four single family 
lots and includes two green area gifts totaling 2.28 acres in exchange for lot reductions per Section 86 
Green Area Development.   
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Planning Commission 
Shayne Manning, Council Representative 
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